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Peggy Taynor and Dean Garber of the Seaco Federal Credit Union, Columbus, Ohio show Raymond J. Budbill (left 
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The Was 
I See It 


Federal Deposit Insurance Opposed 


By Al Marble 


Vanaging Director, Michigan Credit Union League 


This is a word of warning to 
those who are looking for a pana- 
cea for their troubles. We do not 
believe that such panacea is to be 
found in adoption of an F.D.LC. 
type insurance and placement of 
Credit Union responsibilities in 
the hands of a Governmental 
Agency 

A recent article written by 
James J. Girvan of Pennsylvania 
(BRIDGE, February, 1954) out- 
lined the desirability of F.D.LC. 
type insurance of accounts for 
credit unions. There were many 
statements in this article which 
were broad in scope but which in 
my mind require serious thought 
and challenge on the part of credit 
union leadership. We should ex- 
amine carefully in the light of ac- 
tual experience whether or not we 
want this type of insurance. There 
are 3 major considerations. (1) Is 
there a need for this insurance, 
2) Will it serve the purpose that 
we want it to, and (3) What will 
be the advantages or disadvan- 
tavyes that must of 
with the insurance; 


necessity go 
such as costs, 
additional regulations, etc. 


Evidence From Michigan 
The Michigan Credit Union law 
was enacted in 1925. Almost 30 


years have passed, and in that time 
only two State Credit Unions have 
liquidated at a loss to the mem- 
bers. Losses in these two cases 
totaled $999.39. The Federal law 
was enacted in 1934, and since that 
time 9 Federal Credit Unions in 
Michigan have liquidated with a 
total loss of only $8,597.83. This 
out of millions of dollars invested 
by our members in every type of 
credit union. It would thus appear 
that losses due to liquidations cer- 
tainly would not justify the insur- 
ance. Now, the question has been 
raised about scale-downs. In Mich- 
igan there have been three cases 
where there was a fairly substan- 
tial scale-down of shares. In two 
of these cases the scale-down has 
already been recovered. Unques- 
tionably in our mind the other will 
be fully recovered. Certainly the 
scale-down of shares as experi- 
enced by credit unions in Michigan 
would not justify the insurance. 

Is this insurance going to ac- 
complish the thing that we hope 
for? Actually it is very possible 
that it will accomplish the very 
opposite. Because of the tremen- 
dous number of banks which 
closed their doors during the pe- 
riod 1923 to 1933 never to reopen, 
it became necessary for Govern- 
ment to organize the F.D.LC. type 
of insurance so that faith of the 
people in banks might be re-estab- 
lished. History has shown that 
such an insurance is not essential 
in order to establish the faith of 
our people in credit unions. This 
type of insurance for credit unions 
might actually result in officers 
taking a more casual attitude to- 
ward their credit union, to the 
detriment of the entire operation. 


Cost Second Regulation 


We must remember that al- 
though cost is not a major factor, 
if based on figures indicated in 
Mr. Girvan’s article it certainly 
could become important and could 


result in lesser service to our mem- 
bers. Many credit unions have al- 
ready experienced an undesirable 
situation brought about by the ex- 
cessive examination fees of $56 
per day placed upon them by the 
Federal Bureau. Careful compari- 
son of this rate with other examin- 
ing groups would indicate that it 
is too high. 

Also a very important result of 
this type of insurance for credit 
unions would be to subject our cre- 
dit unions to additional govern- 
ment regulation. This type of reg- 
ulation in similar organizations 
has proven burdensome, extremely 
restrictive, and limits materially 
the service they may render. It 
might well, in many instances, pre- 
vent credit unions from providing 
the service to their members that 
was originally intended. In the 
cases of these other organizations 
it was proven necessary. It has not 
been proven necessary for credit 
unions. 

Experience with the Bureau of 
Federal Credit Unions has shown 
us that such regulation can be to 
the detriment of the credit unions. 
Witness this evidence as shown by 

(Continued on page 25) 
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Father Ganey 


TALL, TRIM MID-WESTERN Jesu- 
A it priest, whose youthful ap- 
pearance belied his fifty 
years, recently alighted from an 
aeroplane in the Fiji Islands. He 
had come to the South Pacific at 
the dual invitation of the Governor- 
General and of the Catholic Bishop. 
His purpose? To encourage and de- 
velop credit unions in the region. 

Father Marion Ganey was not a 
mere theorist in the credit union 
field. Behind him stretched ten ex- 
hausting years spent in initiating 
and developing credit unions in 
British Honduras, Central America. 
The priest, in fact, might be called 
a one-man point four program. 
With no cost to the national treas- 
ury, with no push or instigation by 
our government, simply out of his 
own love of his fellow men, he has 
done much toward improving the 
economy of the entire colony. 

That is a thrilling story in itself, 
and one which bears retelling 
here... 

Our southern neighbor, the Re- 
public of Mexico, is shaped like an 
inverted cow-horn, its tip swinging 
to the east. Where this blunt point 
touches the Caribbean Sea, lie the 
Mexican peninsula of Yucatan to 
the North, and British Honduras 
to the South. 

This little Caribbean land, about 
600 miles east of Mexico City and 
800 miles straight south of Mobile, 
Alabama, has about 60,000 inhabi- 
tants. Though it stretches along the 
Caribbean coast for about 100 
miles, it is only sixty miles wide- 
a reasonable facsimile in size and 
shape of our America state of New 
Hampshire. 

The coastal area is typically trop- 
ical, with the advantages and disad- 
vantages of all such “paradises.” 
In 1931 and again in 1942, deadly 
hurricanes scythed their destructive 
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One-Man 


Point Four 


By W. B. Faherty, S.J. 


way along the coast. Farther west, 
the land rises into mountain coun- 
try, where it borders, partly on 
Mexico and partly on Guatemala, 
which still lays claim to it. 

The country is a real New York 
of races, with Spanish, English, 
Caribs, Negroes, and Indians freely 
intermingling. Even an enclave of 
Asiatics, Turks by blood but Chris- 
tians in religion, hides away in the 
little colony. 

Fishing, shipping, store-keeping, 
agriculture and a little manufac- 
turing in the capital city of Belize, 
are its main occupations. The chief 
rural products are sugar cane, 
chickle (for gum), mahogany, and 
fruit (bananas, grapefruit and 
mangoes). Ninety percent of the 
large, juicy grapefruit crop rots be- 
cause of the lack of markets. (U.S 
tariffs are prohibitive. ) 

Such was the land of British 
Honduras... 

The people were not overburdened 
with the goods of this world; the 
wage scales scraped the bottom of 
the Caribbean. “Loan sharks’’—of 
an especially vicious tropical variety 
—took advantage of the people’s 
needs, growing rich on _ interest 


tee 
aeetr it 


rates which reached twenty-five 
cents on the dollar or higher. 

True, Belize had a bank. Like 
most banks, however, it was not 
geared to receive small savings 
from poor people and to extend loan 
facilities to them. Much less could 
it provide small character loans 
without security. 

Several American priests work 
ing in British Honduras began to 
ask themselves: “How can people 
really live the full Christian life 
when the loan shark has joined 
the wolf at the threshold?” 

How can these poor people think 
of God, or progress in Christian 
life if their constant thoughts cen 
ter on money worries? While we 
talk, this thought engrosses their 
minds: My rent is due tomorrow . 

One of these missionaries who 
asked such questions was the per- 
ennially youthful-looking veteran, 
Father Marion Ganev of Punta 
Gorda, in the southern part of the 
Province. He knew it was easy to 
tell his people what to do, but that 
results of this method did not last. 
It was hard to keep asking: “What 
are you going to do about your 
problems?” But this question Fa 
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An indication of the enormous popularity of the credit union ides in British Honduras is this 
perede through the streets of Belize on Credit Union Day, 1953 
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ther Ganey continued to ask until 
they had determined to do some- 
thing. Only then did he suggest 
that they form a credit union. 
Would they be interested, Father 
Ganey wondered. Would they un- 
derstand what he was trying to 
propose? After all, their experi 
ence in handling money was lim- 
ited, and the credit union program 
a jungle of intri- 
cate procedures. He had no exam- 
ples in the colony to point to. His 


seemed at first 


people could not say: “Our neigh- 
bors in the next village have done 
this. Why can’t we?” His task was 
like hacking a new road through a 
section of the bush hitherto iso- 
lated 

Yet the people of Punta Gorda 
stuck with their missionary teach- 
er. Careful study led them to the 
conclusion: This is what we will 
do. And so in 1943 the first credit 
union in British Honduras took its 
initial toddling steps. They named 
it for St. Peter Claver, the man 
who first taught Christianity to 
many of the Caribbean Negroes 

The St. Peter Claver Credit Un 
ion hacked a new road to economic 
stability through the Belize bush 
Not long afterwards, others were 
trying the new path 

A fellow missionary of Father 
Ganey, Father H. Sutti, the first 
graduate of Boys Town, Nebraska, 
to follow the sacred ministry, be- 
yan a study group at Corozal, at 
the opposite tip of the colony. The 
credit program was not 
something new to him, since long 
before he had started a study club 
among the children in Belize. His 
group began a credit union on the 
“learn-while-we-go” plan. 


union 


Before the end of the year about 
twenty members had _ collected 
their until the coins 
“mountained” to thirty dollars 


pennies, 


Members of the Bergengren Credit Union on Fiji 


the islands, all orgenized by 


Every Thursday the members 
gathered to learn more about the 
workings of their credit union, 
which they placed under the pa- 
tronage of St. Francis Xavier, 
apostle of the Indies. 

When Father Sutti was trans- 
ferred to the south of the colony, 
Corozal was lucky in having Fer- 
nando Villamor arrive from Jamai- 
ca. While there, he had studied the 
vigorous credit union movement, 
launched some. time before, and 
continually inspirited by that hu- 
man Diesel-engine, Father John 
Peter Sullivan, a popular speaker 
at credit union league conventions 
in North America. 

Under Villamor’s guidance, the 
Corozal Credit Union mounted to 
two hundred members, its assets 
reached seven thousand dollars, 
and it had loaned almost twenty- 
one thousand dollars by the middle 
of 1950... 

In the meantime the Superior of 
the Mission (and now Bishop of 
telize, the Very Reverend David 
Hickey, S.J., had attended the Mis- 
sion Institute sponsored by the In- 
stitute of Social Order at St. Louis 
University, and gave the encour- 
agement of his presence to many 
discussions of credit unions. Sun- 
bright days lay ahead for the 
movement. 

Not long afterward Father Gan- 
ey was freed from other duties to 
devote his full time to the ad- 
vancement of the credit union 
movement in British Honduras. 
With the valuable on-the-spot as- 
sistance of other mid-western born 
priests, Father William Moore and 
Father William V. Ulrich, organi- 
zations sprang up from Yucatan to 
the southern tip of the colony. 

One of these groups deserves 
special comment, the Holy Re- 
deemer Credit Union of the capital 


"\ 


letest reports show eleven credit unions in 


Father Geney since last November 


city, which was destined to become 
the largest by far in the entire 
colony. By the end of 1950 it in- 
cluded four hundred members, and 
had loaned out seventy-two thou- 
sand dollars. 


These undramatic statistics may 
seem, in comparison with some of 
the credit unions here at home, 
like tropical seedlings in the midst 
of full-grown oak trees; yet they 
mean far more in view of the com- 
parative economic situation of the 
people they serve. 


Behind them, as behind all Be- 
lize credit union figures, hides a 
story of departed worries, of im- 
proved homes, of stabilized family 
finances, of health restored 
through medical care which had 
hitherto been impossible, of life 
made brighter in countless little 
ways, and of a more vital serv- 
ice of God. Loan sharks were 
seeking more favorable hunting 
waters... 


Such progress brought about in 
time the passage of legislation for 
the supervision and control of 
credit unions and later on the es- 
tablishment of a governmental de- 
partment for their promotion, as- 
sistance and supervision. 


The movement is solidly estab- 
lished in British Honduras. With a 
forgiveable swagger, the colony 
boasts nineteen credit unions with 
four thousand members, a share 
capital nearing the two hundred 
thousand mark, and loans issued to 
members surpassing half a million 
dollars. 


Father Ganey returned to the 
United States in 1952 to tell this 
interesting story to many Ameri- 
can groups. While here he ar- 
ranged an eight month’s work-and- 
study program with the Michigan 
Credit Union League for one of 
Belize’s outstanding young men, 
Henry Usher, Treasurer of the 
Holy Redeemer Credit Union in 
telize and now Registrar of Coop- 
eratives in British Honduras. 


By a fortunate coincidence a 
former administrator of British 
Honduras was sent as Governor 
General of the Fiji Islands. He had 
seen Father Ganey’s work in Be- 
lize. He told the inspiring story to 
Bishop Foley of Fiji-land. Not long 
afterward, an invitation reached 
Father Ganey, as it reached St. 
Paul long ago, to “come across the 
sea and teach them.” Necessary 
arrangements were made. (Once, 
even the invitation of the Gover- 


(Continued on page 26) 
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THE CREDIT UNION BRIDGE NEWSLETTER 


TRENDS IN BRIEF: Steel production rises to 68.5% to show a slight upturn after 6 
months of decline; consumer spending close to last year's level; industrial output 
still lower during March, about 10% under last year; rail carloadings down about 6% 
over last year; electric consumption down about 7% over same weeks a year ago; unem- 
ployment went up 50,000 in March, however, a seasonal drop is customary; consumer 
installment credit down $293 million in February; building construction volume is 
strong; automobile inventories heavy; 587 new car dealers quit business during the 
first quarter of 1954 compared to 382 for same period of 1953; shortening of work 
week in factories cuts buying power and becomes recognized economic factor. 





Credit Union Yearbook for 1954 off the press with leading section on "What Is A 
Credit Union and How It Works"; statistics on credit unions, states and provinces, 
CUNA, CUNA Mutual, and CUNA Supply are included. All leagues and national directors 
are listed. The book is a fact handbook for credit union speakers and publicity 


committees. The 32 page booklet was prepared by CUNA Public Relations Department. 
Copies have been mailed to all credit unions. 





Credit Unions Top Other Savings Institutions in Percentage Gain in Savings during 
1953. Statistical reports covering credit unions chartered by 33 state and provin- 
cial governments reported thus far show a 22.3 gain in member savings. The next 
highest percentage growth was reported by savings and loan associations with 18.5%. 
Other credit union figures based on the 33 state and provincial reports available 
show loans up 30.2% during 1953 and assets up 20.7. 





CUNA Supply Cooperative's March Sales Set A Record — an all-time high of $57,844.64 


Sales of CUNA-POST Boards amounted to 14 times the combined total of January and 
February. 





HR. 8724, a CUNA sponsored bill to empower the Director of the Bureau of Federal 
Credit Unions to set minimum bond requirements has been introduced by Representative 
Pelly of Washington. This is a companion bill to §.3125, which was introduced by 
Senator Sparkman of Alabama in the Senate. 

The congressional committees have not brought up any of the pending credit 
union bills for consideration during the past month. 

The new tax bill passed by the House of Representatives leaves the tax status 
of credit unions the same. However, the section number of this provision has been 
changed to Sub-chapter F, Section 501, Sub-section (c) in the new House Bill. 


CUNA National Directors To Meet in Madison, Wisconsin May 15-16; CUNA Mutual policy- 


holders to meet May 14, and CUNA Supply delegates to meet May 12. See COMING EVENTS 
for further details. (page 13) 





Individual Life Insurance Coverage issued in one month passed the million dollar 
mark for the first time in the history of CUNA Mutual in March. 





A 79 Year Old Ex-Insurance Salesman Joined A Credit Union after reading the book 
CRUSADE by Roy F. Bergengren. He wrote the Canadian office of CUNA for more in- 
formation about credit unions, and about CUNA Mutual. During March he signed up 30 
new credit union members, says he has more prospects on his list, and hopes to sell 
CUNA Mutual Insurance to them on a volunteer basis. 





New League Field Representatives: John Dutton (Oklahoma), Fred Schuett (Ontario), 
William Berkibile (Indiana), Ray Ersland (Texas). 
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Fishermen in Bombay, India Have Shaken Off Debt Shackels. For generations these 
fishermen were exploited by moneylenders who kept them constantly in debt. Five 
years ago FAO launched a program of credit union and marketing cooperatives to 
assist the fishermen. They have rebuilt their villages, set up schools, increased 


production by switching to power fishing. The bigger catches have brought better 
nutrition as well as income. 





Illinois Credit Union League Pledged to Raise $5,500 to equip one Philippine Com- 
munity center through CUNA Care and presented a check for $1,000 to CUNA as the 
first installment. The Hamilton, Ontario Credit Union Ladies Auxiliary and local 
290 of the Office Employees International Union each purchased a $25 share. Tennes- 
see League voted $250 and Lake County Chapter of Waukegan, Illinois voted $50. 





Arrow S Credit Union of Bast St. Louis, Illinois Is Paying A $71 CUNA Supply Bill 
for much needed credit union operating forms shipped to the new Fiji Island credit 


unions. Father Ganey reports his biggest problem is to keep up with the demand to 
help new credit unions get started. 








The Republics of North and South America should foster "rural credit, consumer, low- 
cost housing, and multiple service coops" because they are "genuine democratic” and 

"most appropriate instruments for promoting economic development and social welfare 

of this hemisphere" according to a resolution passed by the Organization of American 
States, meeting in Caracas, Venezuela last month. 


Fiji Islands Now Have 11 Credit Unions, all organized by Father Ganey. See pages 
3-4 for article and pictures. 





CUNA European Tour September 1-23. 14 reservations and 36 inquiries received. Tour 
features meetings of International Cooperative Alliance in Paris, visits with gov- 
ernment officials, co-op leaders in Scotland, England, France, Germany, and Scandi- 
navia. Total cost: about $995. For an additional $85 participants may go to Rome. 
See April issue pages 13-14 and this issue page 11 for more details. 





CUNA Canadian Building construction (in Hamilton) is on schedule. Windows and 
wiring installations are nearly completed, and the plasterers are about to begin. 
The Canadian and the provincial crests are to appear in the lobby panels. 


"Workers Make Good Bankers". Colored charts show last five years growth in numbers, 
members, assets, and loans. "Credit unions—-the cooperative savings and lending or- 
ganizations set up by employees—are growing fast. In five years the number...has 
risen 54.3%...membership has almost doubled...loans outstanding, as of January 1, 
were $1.4 billion, as against the earlier $398 million... 

"ANSWERING A NEED—The biggest single reason for the meteoric rise of the 
credit unions is the continuing need among workers for a place where they can borrow 
money at reasonable cost to meet medical bills, pay for autos, and other major pur- 
chases, pay tuition fees for children, and the like.” (You may help the credit 
union movement by calling this article to the attention of key people.) 


POP Program Subscriptions total $30,459.18 as of April 21. 


Deposit Insurance Survey. In response to CUNA's questionaire sent to credit unions 
in the United States, returns to date are: Against, 2,835; for, 599. Against: 
State chartered credit unions—1,629; federal chartered credit unions—1,206. 

For: State chartered credit unions—301; federal chartered credit unions—298. 


Julius Stone of Rhode Island presented public leaders in Israel with packets of 
credit union materials provided by the Public Relations Department of CUNA. 
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Would Deposit Insurance 


Serve the Members’ Best Interest? 


By Charles F. Eikel, Jr. Acting Managing Director of CUNA 


EPOSIT INSURANCE is of spe- 
cial concern now because 
the agitation of a few of 


our own credit union people and 
of a few Congressmen may lead to 
legislation on this question which 
would be exceedingly undesirable 
from the broad-vision, long-range 
credit union point of view. There 
appears to be some very real dan- 
ger of this, unless we take prompt 
and united action. 

The Executive Committee, there- 
fore, wants to be sure that you 
know what action the National Di- 
rectors of the Credit Union Na- 
tional Association have taken on 
this question; and why they took 
those actions. And the Committee 
wants to know if you agree that 
the right actions have been taken, 
or whether you oppose them. 

At the outset this should be 
understood and stressed. Credit 
union leaders have always been con- 
cerned with the protection of credit 
union member’s savings. That is 
why they organized the credit un- 
ions, the credit union leagues, and 
the Credit Union National Associa- 
tion in the first place: to help people 
accumulate and use safely and wise- 
ly their savings. Every service 
provided by the leagues and CUNA 
has had that basic objective. 

Whether deposit insurance 
would help credit unions use 
their savings safely and wise- 

ly has been a question asked 

and considered by credit un- 

ion leaders for many years in 
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their private conversations, 
as well as in their state and 
national meetings. Two spe- 
cial committees of the CUNA 
National Directors made in- 
tensive studies of the whole 
problem, and brought in com- 
prehensive reports that left 
no doubt as to their answer 
to this question. Invariably 
the answer has been “No”, 
by almost unanimous majori- 
ties. 

In 1951 the CUNA National Di- 
rectors voted to “reaffirm the action 
we took last year in declining to 
request a subsidy from the Federal 
Government to institute an insur- 
ance plan of this kind.” (In the 
final analysis a government deposit 
insurance program to protect de- 
posits against all contingencies, in- 
cluding economic collapse, does 
represent a subsidy.) 

In 1952 the National Directors 
voted to “reaffirm its position and 
vehemently protest the passage of 
any regulation which would provide 
a form of deposit insurance.” 

In 1953 the action read “RE- 
SOLVED, that (we) go on record 
as being opposed to deposit insur- 
ance in any form or name.” 

In the following paragraphs | 
will review as briefly as I possibly 
can the considerations that lead to 
these decisive actions, including the 
considerations favoring deposit in- 
surance, 

Deposit insurance is a guarantee 
to the depositor of money in banks 


CUNA Canadian Building as of April 1, 1954 


and savings and loan associations 
against my loss by reason of mis- 
management, bad investment or ec- 
onomic conditions. The maximum 
guarantee to the depositor is 
$10,000 in any one bank or savings 
and loan association. 

Proponents of deposit insurance 
for credit unions point out the fol- 
lowing advantages that would ac- 
crue: 

1. It would guarantee that credit 
union members would suffer no loss 
of their savings up to the insured 
limit. 

2. Additional savings of members 
might be attracted to credit unions 
provided only if present self 
imposed restrictions on savings are 
removed. 

3. Credit unions might enjoy 
greater prestige because they could 
say, “Yes, we are insured like 
banks.” 

4. Credit unions might avoid un- 
favorable publicity in case of de- 
falcation. 

The Board of Directors and 
Executive Committee of the Credit 
Union National Association con- 
sidered these advantages along with 
the disadvantages and underlying 
facts before voting disapproval ot 
deposit insurance 

It was very apparent that the cry 
or demand for deposit insurance 
came from credit unions in that sec 
tion of the country where the mem- 
bers of several credit unions took 
a share scale-down because either 
officers or employees of the credit 








union embezzled the credit union 
tunds. The defalcations and loss to 
the members caused widespread un 
favorable publicity 
But the facts are that these losses 
could have been prevented by the 
bonding program recommended and 
sponsored by CUNA and better 
use of the built-in safeguards credit 
unions already have, such as proper 
supervising committee audit of rec 
ords and passbooks 
Even during the depression 
years credit unions had an 
outstanding record of 
achievement. Members of the 
1600 credit unions in opera- 
tion from 1929 to 1933 suf- 
fered only minor losses in 
spite of the fact that plants 
closed down while other com- 
panies had mass layoffs in 
plants where credit unions 
operated. 
rhe greatest losses sullered by 
credit unions during this period 
were in moneys deposited in banks 
and savings and loan associations. 
The common bond of employment 
or association where members have 
an interest in the welfare of other 
members has resulted in an amazing 
loans 
losses on loans to members to date 


record of repayment of 


is less than Ye of 1% 
It is a fact then that by far 


the greatest reason for losses 
to members of credit unions 
has been due to dishonesty 
and carelessness on the part 
of the officers and committee 
members of a few credit 
unions. 

Should we then, as credit 
union people, be stampeded 
into a form of deposit insur- 
ance under governmental 
supervision by a group of 
alarmists because a few di- 
rectors have been unfaithful 
to their trust? Can it even be 
considered when we study 
the possible results of depos- 
it insurance to the future of 
the credit union movement? 
One of the basic freedoms of the 

people of the United States is the 
to make 
a profit or a loss, depending on the 
ability of the person or persons go 
-ing into business. The man who 
opens up a shoe repair shop, or goes 
into partnership to open up a gro- 
cery store or a loan company, or 
buys stock in the United States Steel 
Corporation does not want or expect 
the government to guarantee his in- 
vestment. He not only does not want 
it—he fears it because he knows 
that a government guaranty means 


right to go into business 


government control yvovernment 
supervision government red tape 

and government regimentation 
all the things he is opposed to as a 
free American who cherishes the 
Free Enterprise system. 

Why, then, a government guaran- 
ty for people who band together and 
pool their savings for their own 
common good? The very thought of 
government control, government 
supervision, government red tape 
and government’ regimentation 
should make us fear for the future 
of the credit union movement. 

The primary objective of CUNA 
and the leagues is to organize more 
and more credit unions to bring 
credit union service to more and 


more people. 

Under a system of government 
deposit insurance it is very unlikely 
that many new groups could qualify 
for a charter and insurance. The 
history of banks under deposit in- 
surance shows that the number of 
banks has steadily decreased. In 
1930 there were 23,855 banks. In 
1935; 16,047. In 1952; 14,600. And 
in 1953; 14,537. Instead of building 
more and more credit unions, we 
might find the number smaller each 
year. Many banks could not qualify 
under the Federal Deposit Insur-. 
ance Corporation in 1933. It is al- 
most certain that large numbers of 
credit unions would fail to qualify 
for deposit insurance and would be 








Johnny had a little debt 
its face was black as coal 

And everywhere that Johnny went 

ft kept him “in the hole” 


it followed him to work one day 
And wound up with the boss 
For when a worker's worried so 
The business takes a loss 


‘ 

Tis stony — but there was a happy end- 
ing. For soon after that a group of 
employees where Johnny worked got to- 
gether and said: “A lot of us here have 
money troubles. First thing you know, 
we have to go begging for a pay advance or 
we have our wages garnisheed. A man 
with a family always needs credit, but 
most credit is costly. Let's do what a lot 
of other people are doing. Let's start a 
eredit union right here where we work.” 
“What's « credit union?” someone asked. 
“Well,” said George Winter, who had 
worked at a company where there was a 
credit union, “if we had a credit union, we 
could all save money easier. We save what- 
ever we can whenever we can. We'd also 
have a place to get loans when we needed 
cash. And we'd pay lower interest on the 
loans than we'd have to pay other places.” 
“How come?” asked Mary Stevens. 
“Well, you see, we run the credit union 
ourselves,” said George. “There's very 
little expense. It's our credit union, and 
we run it just for our benefit. The low cost 
of loans is one of the benefits.” 

“Wheat about other benefits?” asked Jim 
Smith. “Good returns on your savings,” 
said George. “Credit union savings paid 
over 3% where I worked before.” 

Result was that those employees where 
Johnny worked got together and called 
im a credit union representative who ex- 
plained the whole thing to them and 
helped them set it in operation. 

The management of Johnny's company 
was mighty glad to see the credit union 
get started. Right away the employees 
were relieved of a lot of financial troubles. 
They were happier, better workers. 

f you work for a company that doesn't 
have a credit union, find out how you can 
help get one started. It will benefit all the 
employees, and by helping them it will be 
good for the company. There are over 
18,000 credit unions and more than 9 mil- 
lion credit union members in America. 
Some of America’s best known companies 
have had employee credit unions for many 
years. Get complete information now and 
without cost or obligation. Write to 

Dept. US-1, Credit Union National Asso- 








ciation, Madison 1, Wisconsin. 


CREDIT UNION 
NATIONAL ASSN. 


Madison |. Wisconsin, USA. 
Hemilten Ontere Conede 








CUNA’s latest magazine advertisements. The one to the left appeared in US NEWS AND WORLD 
REPORT on March 12 and in TIME on March 19. The one to the right was seen in US NEWS AND 
WORLD REPORT on April 9 ard in TIME on April 26. The response has been excellent to both ads 
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forced into liquidation. 

But the most important consid- 
eration is: Will credit unions be 
able to operate as credit unions? 

It has been said of banks that 
you can get a loan if you can prove 
you don’t need it. If, under restric- 
tions of a federal deposit insur- 
ance corporation, credit unions are 
to be restricted as banks are in 
making loans, then the character 
loans and the loan to help the per- 
son who is down and out might 
well be out of the question. The 
credit union can no longer serve 
as it was intended it should serve. 
Will the credit union that operates 
in the treasurer’s home or out of 
a desk drawer in the corner of a 
plant be permitted to continue 
operations? Will the millwright, 
the laborer, the switchman, the let- 
tercarrier, the stenographer, or the 


packinghouse worker be consid- 
ered intelligent enough to handle 
the funds of other people? 

There is every reason to believe 
that a deposit insurance corpora- 
tion would impose restrictions that 
would hamper and destroy the 
very purpose for which credit un- 
ions were organized. 

There is no doubt about the ef- 
fect of deposit insurance on credit 
unions in the mind of Mr. G. V. 
Markey, supervisor of savings and 
loan associations and credit unions 
in Minnesota, who had this to say 
on the subject. 

“The credit union movement 
has been built on faith in the 
individual, faith that man will 
live honestly, labor honestly, 
and treat his fellow man hon- 
estly. The idea of an insurance 
program or the necessity for 





A better “rainy day umbrella” that 


employees put up for themselves 





A UMBRELLA has stood for many years 
as the symbol of one of the world’s 
greatest protective ideas. It is the credit 
union idea which today provides financial 
protection and security for more than 
9.0100 ,000 Americans 
What is a credit union? 

Roy F. Bergengren, a credit union pioneer 
in this country, describes it this way: “A 
ered union is a simple, very human device 
designed to serve people by helping them 
manage their own money. Briefly defined, 
a credit union is a group of people organized 
for mutual protection and financial help 
Self-managed under State or Federal super- 
vision, it provides members with an easy 
and convenient way to accumulate new sav- 
ings and the means to solve their own credit 
problems without becoming victims of usury 

“But that is only a partial definition, for 
credit unions operate on the principle of 
the brotherhood of man —with the conviction 
that it is a practical, workable theory. The 
credit union reaches out, lifts up and pro- 
tects the individual with the security which 
comes from his identity within the group.” 


How Credit Unions Benefit Business 
By helping people free themselves from 
financial anxiety, making them happier 
and more secure in their daily lives, credit 
unions also do a great service for the 
places where these people work. This fact 
is well known to American business lead- 
ers who have encouraged the organization 
of credit unions among their employees 
Evidence clearly shows that where em- 
ployees have a credit union, such man- 
agement “headaches” as wage garnish- 
ments and pay advances practically dis- 
appear, and absenteeism and accidents 
on the job are greatly decreased. 
How te start a credit union 

A credit union can be easily organized 
and operated among any group of 50 or 
more employees. Credit union national 
headquarters provides a complete plan 
and @ man to set it in operation. You 
will be doing yourself and your company 
@ great service by helping establish « 
credit union. For complete information 
write to: Dept. US-2, Credit Union 
National Association, Madison 1, Wis. 
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it is repugnant to this ideal- 
ism, for when that faith is 
transferred from the credit 
union and the individual mem- 
bers of credit unions to an in- 
surance corporation, and share 
insurance is substituted for 
moral integrity, the credit un- 
ion movement will have lost 
one of its fundamental sources 
of strength.” 

Recently an official of the Fed- 
eral Deposit Insurance Corporation, 
in discussing this problem with 
CUNA’s Washington representa- 
tive, pointed out the experience of 
the credit union serving the em- 
ployees of FDIC in Washington, 
D. C. Like other credit unions, they 
have members who have very seri- 
ous financial problems of the type 
that no other organization or other 
lender would care to tackle. They 
were able to help two such persons 
during the past month who sorely 
needed help. The loans were con- 
sidered not good from a risk stand- 
point but the credit committee felt 
that it was their job to help the 
member because the credit union 
was organized to help people in 
dire distress, regardless of their 
personal assets. The FDIC official 
explained that these loans could 
not have been made if the credit 
unions were operating under a 
system of deposit insurance. 

The chief responsibility of 
the person in charge of such 
an insurance corporation will 
be for the safety of the funds 
deposited in credit unions. 
He will have no responsibili- 
ty for the development of the 
credit union movement as we 
see it. 

Deposit insurance for credit un- 
ions is unnecessary as well as un- 
desirable. Credit unions already 
have safeguards to protect the 
savings of members. 

1. All officers, and employees of 
credit unions who handle money 
are bonded to protect against loss 
due to dishonesty or mishandling 
of funds. Credit unions also have 
insurance against robbery. (The 
new CUNA 576 Blanket Bond 
makes it possible for credit unions 
to carry 100 per cent bond cover- 
age.) 

2. The credit union operates un- 
der state or federal charter. 

3. Credit unions are regularly 
examined by the supervising au- 
thority. 

4. The supervisory or auditing 
committee keeps an eye on the op- 
erations of the credit union and 
regularly checks the books. 





5. Credit union cash is deposited 
in banks. 

6. Credit unions are required to 
set up a guaranty fund to protect 
against loss from loans which are 
not repaid 

Credit union boards of directors 
can use many other tools to insure 
the safety of funds of members 

l. An active educational com- 
mittee helps build maximum mem- 
bership interest and therefore is 
an essential safeguard 

2. The membership or annual 
meeting should be used to keep 
membership educated, and inter- 
ested, and is a way of letting mem- 
bers know their responsibilities 
for the operation, success or fail- 
ure of the credit union. The elec- 
tion of capable and interested 
board and committee members 
should be a prime objective of the 
annual meeting. 

3. The Board of Directors 
should exercise its authority to see 
that all committees and officers 
function not only to carry out the 
law but the objective of the credit 
union. The Board of Directors 
should consider safeguards of ad- 
ditional bond coverage, additional 
security given loans by loan pro- 
tection insurance, etc. 

4. The supervisory committee 
should be as alert to danger signs 
as to the necessity of checking the 
books and records. They can rec- 
ommend audits by an accounting 
firm when the credit union grows 
too large for a committee to handle 
or at any time when the committee 
feels a special audit advisable. 

Three bills are currently pend- 
ing in the National Congress 
which, if passed, will impose de- 
posit insurance on federal credit 
unions. Without advice from the 
organized credit union movement 
Congress might conclude that 
there is no question about the de- 
sirability of deposit insurance for 
credit unions. Knowledge of recent 
large losses in credit unions along 
with respect for deposit insurance 
for banks might move Congress to 
vote for deposit insurance without 
questioning the need for or the 
results of deposit insurance for 
credit unions. If federal credit 
unions have deposit insurance, 
public opinion and state banking 
department officials will force 
state chartered credit unions into 
the system 

The credit union people who 
serve on the Board of Directors of 
the Credit Union National Asso- 
ciation, representing the fifty-eight 
state and provincial leagues, feel 
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New Michigan Field Man 


MARVIN SCHWAB 
is the new field 
man for the Mich- 
igan Credit Union 
League in the De- 
troit area, 

Mr. Schwab 
first heard of 
credit unions in 
1934 when a cred- 
it union was or- 
ganized in Atlas 

Division of the Kimberly Clark Pa- 
per Company in Appleton, Wiscon- 
sin where he was employed. In 1944 
he became treasurer of the Atlas 
Credit Union, a position he held 
when he went to work with the 
Michigan League. He was also ac- 
tive in chapter work. 

Mr. Schwab was born in Apple- 
ton, Wisconsin, and went through 
grade school in that city. He took 
four years of preparatory seminary 
work in St. Lawrence College at Mt. 
Calvary, Wisconsin, followed by a 
year’s course at St. Norbert College 
at De Pere, Wisconsin. Shortly 
after he went to work with the At- 
las division as a pressman on a 
twelve color press, which was used 





a strong responsibility of the safe- 
ty of funds invested in credit un- 
ions. In their consideration of the 
problem they have made studies to 
explore all possible ways and 
plans to assure the safety of funds 
invested by credit union members. 
A complete and thorough study is 
being made to find a way (over and 
above present safeguards) of pre- 
venting losses in credit unions. 
Some of the methods under con- 
sideration to have control. of the 
problem within the credit union 
movement are: 

1. An extended bond coverage 
program (The present 576 Blanket 
Bond gives full coverage on all 
credit unions up to $63,000 in as- 
sets. At a nominal cost credit un- 
ions can obtain as much additional 
coverage as desired.) 

2. A possible all-loss coverage 
bond (the cost of which would be 
less than present bond coverage 
plus deposit insurance). 

3. A trust fund to protect 
against credit union failures due 
to economic reasons. 

4. A credit union owned insur- 
ance corporation. 

It is important that you as cre- 
dit union people make this deci- 
sion. Is deposit insurance neces- 
sary or desirable for credit 
unions? 


to print designs on wall paper. How- 
ever, he wanted to get into full-time 
credit union work, and during a 
Cuna annual meeting in Madison, he 
met Al Marble, managing director 
of the Michigan Credit Union 
League. This contact led to an offer 
to come to Michigan as a league 
field man. 

Mr. Schwab is married and has 
four children. 


New Nova Scotia Field Man 


DOUGALL MAC- 
DOUGALL, Anti- 
gonish, has been 
appointed field 
man for the Nova 
Scotia Credit Un- 
ion League. His 
territory will in- 
clude the coun- 
ties of Antigon- 
ish, Pictou, Guysboro, and Cape 
Breton Island . 

Mr. MacDougall was born in In- 
verness County, and moved to 
Antigonish at an early age. He was 
educated at Morrison School at 
Antigonish. 

During World War II Mr. Mac- 
Dougall served with distinction in 
the Royal Canadian Air Force, and 
was shot down over Germany and 
taken prisoner. After the war, he 
operated a wholesale business with 
his brother. He has taken an active 
part in community affairs, and is 
well known in the Antigonish dis- 
trict. 

Mr. MacDougall is married and 
has two children. 


Tennessee Field Man 


V. LAMAR EAK- .) : 
ER has been ap- 
pointed field rep- 
resentative for 
the Tennessee 
Credit Union 
League to suc- 
ceed Ralph Wal- ; P 
lace who resign- | il \ 
ed recently. | ee 
Mr. Eaker attended the Univer- 
sity of Chattanooga, specializing in 
Business Administration. He served 
in the armed forces as Master Ser- 
geant in the Intelligence Division 
of a group headquarters. His prior 
employment experience includes 
that of credit manager for LeGrand 
Jewelry Company, collection man- 
ager for the Citizens Savings and 
Loan Corporation and related em- 
ployment prior to the armed serv- 
ices, 
Mr. Eaker is married and resides 
in Chattanooga where he is active 
in civic and community affairs. 
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The Safest Place To Save 


by E. F. Arnold 


Treasurer, Decatur 


HE DECATUR WABASH CREDIT 

UNION was enjoying normal 
healthy growth when the depression 
set in. In our early days (organ- 
ized May 9, 1927) our membership 
was confined to the Decatur area 
and the bulk of our members were 
shop men and clerical forces. 

At the time we did not have pay- 
roll deduction and had to depend on 
cash payments to carry on the busi- 
ness. The amount of cash taken in 
each month depended upon how 
much time the shop men worked. 
For many months their time was 
reduced to six days per month. 

Naturally, our income was cur- 
tailed considerably ; however, we did 
manage to take care of any with- 
drawals from shares but were be- 
hind with loan requests. We had 
very few members who seemed 
alarmed over the fact they would 
have to wait until payday to draw 
on their savings. 

This was not something that was 
of a few months duration. We had 
about two years of it. We were able 
to show a net gain of about $1,000 
in savings each month from our be- 
ginning until the end of 1931. All 
through 1932, 1933 and 1934 we 
had a decrease nearly every month, 
shares dropping from a high of 
$37,113, December 31, 1931, to 
$31,925, December 31, 1934. From 
that date on we have never had a net 
decrease in our savings. Payroll de- 
ductions were started November 1, 
1934. 

Things were rough during those 
depression years, a lot rougher for 
the members than it was for the 
Credit Union. I think the state audi- 
tor had some doubt about our sta- 
bility because we did have an ex- 
cessive amount of delinquents 
accumulated; however, there was 
never any doubt nor mention at any 
of our monthly meetings expressing 
fear as to the outcome. 

If the same thing should come up 
today we could meet the situation 
far better than we could in the 
early '30’s. We have no fear of de- 
pression. We were informed early 
in the last depression by Mr. Filene 
through Mr. Bergengren by special 
circular that the safest place for 
our money was in loans to our mem- 
bers. Of course that is where we had 
our money anyway; however, the 
bank we were doing business with 
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Wabash Credit Union, Decatur, Illinois 


was closed for a week or ten days 
and then permitted to reopen. We 
had very little cash in the bank at 
the time. 

It is my opinion that we have 
weathered our severest storm. We 
did it when the movement was 
young, new, unheard of by so many. 
Today credit unions are older; more 
and more people know their value, 
have more confidence in their opera- 
tion and the good they are doing. 


| think any credit union today 
that has ample bond coverage is 
the best place for the working class 
to invest their money. 


A Good Question 


A PREACHER began his sermon by 
saying: “Brethren and sisters, here 
you are coming to pray for rain. I'd 
like to ask you just one question- 
where are your umbrellas?” 


Feelings Find Expression 
“Il HOPE you are not afraid of mi- 
crobes,” apologized the paying tell- 
er as he cashed the school teacher's 
check with soiled currency. 

“Don’t worry,” said the young 
lady, “a microbe couldn’t live on my 
salary.” 





information. 


CUNA Sponsors Tour to Europe 


CUNA is arranging a tour of Europe this summer through the American Travel Associ 
ation, an organization sponsored by the Cooperative League of America fo promote 
better understanding between Americans and the peoples of other countries. The 
three-week trip, scheduled from the first to the 23rd of September, takes you on « 
swing through Europe that begins in Scotland and ends up in Scandinavia, covering 
England, France, and Germany in-between. The cost of the tour will be approximately 
$995. In Sweden participants in the tour will visit the headquarters of the Swedish 
Cooperative Union, pictured above. For more details about the tour, see The Credit 
Union Bridge for April, pages 13 and 14, and use coupon below for complete 
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Please send me full details on the CUNA Credit Union Tour to Europe [) 
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Our Credit Union: 





A Financial and Spiritual Success 


E HAVE NEVER REGRETTED 
the role we played as a 
benevolent landlord in 
helping to start the South Works 
Employees’ Credit Union on its 
way in 1936. We had a feeling that 
the enthusiasm of those individ- 
uals who approached us would last 
for many years. It is inspiring to 
see tonight that their enthusiasm 
not only lasted, but has grown in 
intensity. Your organization has 
become one of the most successful 
of its kind in the nation—a task, 
we might add, not easily accom- 
plished in the midst of the crazy- 
quilt pattern of national and world 
events that has transpired in the 
intervening years 
Unfortunately for the nation as 
a whole, you have not had many 
outstanding examples of thrift to 
encourage your membership, for 
the trend in many areas has been 
toward spending, rather than sav- 
ing—toward indebtedness, rather 
than financial solvency. Yet in the 
seventeen years of your existence, 
you have increased your member- 
ship to approximately 10,000 and 
the assets of your organization 
more than one hundred times that 
first year’s total of approximately 
30,000 dollars. Few organizations 
E. BE. Moore ie Assistant to the President of 
United States Steel Corporation. This article is 
part of a speech delivered at the annual meet- 


ing of South Works Employees Credit Union, 
Chicago, Mlinois 


By E. E. Moore 


could claim such growth in so 
short a period of time. 

When one considers that the or- 
iginal credit union idea began in 
Germany more than a century ago, 
it is difficult to imagine how so 
many of our national beliefs and 
principles have been interwoven 
into the organization and opera- 
tion of a credit union. For ex- 
ample, a credit union is organized 
among people with a common pur- 
pose, people who work together 
and share similar hopes and de- 
sires. How very much like our own 
nation. A credit union is managed 
by individuals elected from the 
membership, with each member 
having one vote to cast for any 
one office. How very much like 
our own nation. A credit union de- 
rives its strength and success from 
the degree of thrift practiced by 
its members, as well as by putting 
those savings to work and making 
them grow. How very much, again, 
like our own notion. 


This matter of thrift, which has 
been aptly defined as the wise 
management of one’s resources, is 
an important tenet of our economy. 
No doubt you will recall Solomon’s 
advice to his son, David, as record- 
ed in the Book of Proverbs. Solo- 
mon said, “Go to the ant... con- 
sider her ways and be wise: Which 
having no guide, overseer, or ruler, 


Mexicans Visit CUNA 


Four Mexicen labor leacers visited CUNA last month to learn about credit unions. They were 


Andreas Valle Valle 


press secretary of the Mexican Federation of Government Employees; Jose 


Rodriques, lege! advisor, Mexican Department of Labor; Oscar Perez, legal advisor, Department 
of Nationalities and Naturalization; and Dr. Angel Bequedano, Genoral Hospital of Public Health, 


Mexico City 
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provideth her meat in the summer 
and gathereth her food in the har- 
vest,” 

In essence, that has been our 
practice in this nation, just as it 
has been yours in the South Works 
Employees’ Credit Union. We have 
recognized that there are only two 
forms of labor—the work which 
we do today, and the work saved 
from yesterday, which is capital. 
From our very beginning, our peo- 
ple have taken the advice of Solo- 
mon, considering the ways of the 
ant by setting aside a portion of 
our daily labors. The men of vi- 
sion who fashioned our economic 
system were aware that the great- 
est civilizations reached the peak 
of their success when the virtue 
of thrift was not only encouraged, 
but made profitable. The Rome 
which abounded with trades and 
businesses financed by those wish- 
ing to invest their savings, was 
the Rome that also abounded with 
success. 

And in this nation, likewise, we 
have learned that saving money, 
saving yesterday’s labor, is not an 
end in itself. Money or capital is 
a tool, and it is only as valuable 
as the use we make of it. We can 
dissipate our savings foolishly. Or 
we can put them to work and, like 
the servant in the Biblical story, 
cause our five talents to multiply 
into ten. The freedom to save and 
the freedom to put those savings 
to work, therefore, is the key to 
the greatness of America, and no 
other system on earth can offer 
the same, bountiful rewards unless 
it resorts to political and economic 
trickery. 

You have succeeded as a credit 
union because you have paid your 
own way. You have been able to 
take the accumulated savings of 
your members and maintain your 
organization as a going concern 
by investing those savings wisely. 
You and the thousands of other 
credit unions in the nation have 
been a factor in keeping America 
going just as any business or in- 
dustry, for you have kept it grow- 
ing through the capital you have 
made available for investment. 
And keeping an organization on 
a going-concern basis is as funda- 
mentally a part of our heritage in 


The Credit Union Bridge 





this nation as our Constitution. 

We have succeeded, both finan- 
cially and spiritually, as we have 
added to our assets by thrift and 
as we have multiplied them by 
wise investment. There is no suc- 
cess in subtracting from and di- 
viding the assets of individuals or 
nations; and anyone who advo- 
cates these defeatist systems of 
subtraction and division, known 
generally as collectivism, is sell- 
ing the world a sack of economic 
delusion. 


Coming Events 


April 30-May 1—Minnesota League of Credit 
Unions annual meeting, Hotel Duluth, Duluth 
Minnesota. 


May 12— Joint meeting: CUNA Executive 
Committee, CUNA Mutual Boerd, and CUNA 
Supply Board. Madison, Wisconsin. 


May 13—CUNA Executive Committee. 


May 14—CUNA Mutual Board of Directors 
CUNA Mutual Policyholders Election. 


May 15-—-Nationa! Board of Directors 

May 20-21-22—-Ontario Credit Union League 
annual meeting, Royal York Hotel, Toronto, 
Ontario 

May 21-22-23—lowa Credit Union League 
annual meeting, Hanford Hotel, Mason City. 
lowa. 

June 4-5 North Dakota Credit Union 
League annue! meeting, Rudolph Hotel, Valley 
City, North Dakota 

June 4-5-6—New York Credit Union League 
annuel meeting, Laurels Country Club, Sackett 
Lake, Monticello, New York 

June 11-12 Washington Credit Union 
League annual meeting, Columbia Hotel, Wen- 
atchee, Washington 


June 18-19—Alabama Credit Union League 
annual meeting, Thomas Jefferson Hote!, Birm- 
ingham, Alabama 


June 23-24-25-26—British Columbia Credit 
Union League annual meeting, Legion Hall. 
Trail, British Columbia. 

July 27-28-29—Nova Scotia Credit Union 
League annual meeting, Yarmouth, Nova 
Scotia 

September 10-11 — Wisconsin Credit Union 
League annual meeting, Schroeder Hotel, Mil- 
waukee, Wisconsin. 


September 17-18 -— Indiana Credit Union 
League annual meeting, Indiana. 


September 25-——-Maine Credit Union League 
annual meeting, Portland Maine. 


October 22-23-—Florida Credit Union League 


annual meeting, George Washington Hotel, 
Jacksonville, Florida 


lowa Wants Field Men 


lowA CREDIT UNION LBAGUE is look- 
ing for two field representatives and 
a manager for the First lowa Credit 
Union. Credit union people who are 
interested in these positions should 
contact the league at 220 Securities 
tuilding, Des Moines, Iowa. 


Cheap Gum 


FREDDY'S MOTHER took him to his 
first movie. After watching the pic- 
ture for awhile, she noticed he was 
chewing gum. She whispered, 
“Freddy, where did you get the 
gum?” 

“On my seat, Mommy. Didn’t you 
get yours?” 
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What About It? 


Write us about your credit union problem or 


your version of the problems and answers that follow. 


Management Likes 
Credit Unions 


How does the credit union move- 
ment benefit management and the 
employer? 


ANSWER: 


An employee that had yester- 
day’s check garnisheed, and only 
a few dollars to meet the rent due 
today, and living expenses for the 
week ahead—has something on his 
mind besides the business of his 
employer. He is more prone to ac- 
cidents, and more likely to become 
a community problem. 

The employee that has only high 
rate or greedy lenders available 
when emergencies occur—has a 
sizeable hazard to the purchasing 
power of his paycheck and to the 
welfare of his family and himself. 

Employees that get the spirit of 
saving something regularly devel- 
op thrift sufficient to meet many 
of their own emergencies, and they 
are more stable employees. 

J. H. Kraft, chairman of the 
board of directors, “Our credit 
unions have been of great material 
benefit to both the employees and 
the company. They help employees 
in times of distress, promote thrift 
and contribute to employees’ mor- 
ale.” 

Dr. Mark E. Putnam, Executive 
Vice-President of the Dow Chemi- 
cal Company, “I sincerely believe 
that we have today happier, more 
secure people, and a finer, more 
progressive community, because of 
the Dow Chemical Employees’ Cre- 
dit Union.” 


still say thet this comes under 
heeding of housework.” 


_W. P. Gwinn, vice-president of 
United Aircraft Corporation, and 
general manager of Pratt & Whit- 
ney Aircraft, “Our credit union 
has contributed greatly to the loy- 
alty, morale and stability of our 
employees.” 

John Holmes, president, Swift & 
Company, “We like the lessons of 
frugality and thrift which credit 
unions teach. These things make 
for happier, more efficient employ- 
ees. The feeling of security that 
comes from thrift is a bulwark 
against family unhappiness.” 

The Wall Street Journal, Decem- 
ber 23, 1953, “A list of companies 
with credit unions reads like a 
who’s who of business.” 


Blanket Bond 576 


Our credit union has purchased 
the No. 576 Blanket Bond through 
CUNA. Is it necessary to keep rais- 
ing the amount of the primary cov- 
erage in relation to our growing 
assets during the year to continue 
the benefits of the Excess Bond 
coverage? 

ANSWER: 

Your purchase of the No. 576 
Bond thru CUNA will include Ex- 
cess Bond coverage until your next 
annual anniversary date of the 
bond, providing you maintain your 
membership in your credit union 
league. The primary coverage re- 
quirement for the Excess Bond cov- 
erage is covered in the minimum 
requirements for purchasing the 
No. 576 bond, 

In case your credit union enjoyed 
an extra-ordinary growth during 
the year, we would suggest a re- 
view of the adequacy of coverage 
without waiting until the anniver- 
sary date of your bond. 


What It Takes 
To Make A Friend 


FRIENDS don't just 
have to make them. 

Make friends by being helpful. 
What little help we can give others 
is a debt we owe each other. Friend- 
liness and helpfulness are alwaye 


found together. 


8. C. Credi# Unionist, Vancouver, British Co. 
lumbie 


happen. You 











THE CREDIT UNION BRIDGE sug- 
gests: 

1. that you mark and use the 
ideas which attract you. 

2. that you adapt them to con- 
versation, pay inserts, circulars, 
blotters, posters, and house organs. 

3. that illustrations be repro- 
duced by tracing, photo-offset, or 
photo engraving. 

4. that each release contains full 
directions as to where and when 
credit union service is available. 


Please send copies of all your 
publicity material to The Credit 
Union Bridge. Your participation 
in the Idea Exchange is helpful to 
other credit unions and sincerely 
appreciated 


You May Add To Your Loan 


IN THESE LITTLE MESSAGES we send 
to credit union members from time 
to time, we try very hard to make 
everything clear and, at the same 
time, short, so it doesn’t take too 
much time to read them, But some- 
times, perhaps we make them too 
short. Because every once in a 
while we find out that some point 
which we thought everyone under- 
stood is really not clear at all. 
This is one of those times! ... 

We have found out that some 
members believe that you cannot 
apply for a credit union loan if 
you already have one. In this be- 
lief, which is not correct, they 
have applied for and received 
loans outside the “family” ... and 
sacrificed the low interest rates, 
insurance benefits and other dis- 
advantages of borrowing at the 
credit union. 

This is the misunderstanding we 
want to correct. You may apply 
for a credit union loan at any time 

. even though you may already 
be paying on one. 

We're doggone 


sorry if you 


14 


Idea 
/ Ex 


change 


didn’t understand it this way—and 
we hope you haven’t been incon- 
venienced by our failure to make 
it clear. If you still have any ques- 
tions about it—or any other kind 
of credit union service—just call 
at the office. We'll be glad to help 


you! 


~—Contributed by The NCR Employees Credit 
Union, Dayton, Ohio. 


Borrow And Save 
At The Same Time 


PROSPECTIVE MEMBER: “Say, 
Danny, the boys tell me they make 
money whenever they borrow from 
the credit union. I’ve made lots of 
loans from banks and other agen- 
cies for provident needs and all I 
had to show when the loan was 
paid back was a bunch of receipts. 
I would like you to explain what 
your members mean.” 

“It’s simple, Fred. You invest 
$5.25, which buys you a share and 
pays your Entrance Fee. You may 
then make immediate application 
for a loan. You may not need this 
much, but I like to talk about the 
$300 loan. It is the one which 
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seems to do the member the most 
good. This loan runs for twelve 
months, or twenty-four semi- 
monthly payments of $12.50. The 
interest rate is one per cent per 
month on unpaid balance. The 
$12.50 plus first month’s interest 
is $15.50. This is the amount we 
ask member to give assignment 
for payroll deduction each payday 
for life of loan. The first deduction 
is set for the first payday follow- 
ing date of loan. 

“Now here is where our savings 
plan comes in. Members pay twice 
a month, therefore, the interest to 
first payment, if fifteen days from 
date of note, will be $1.50, plus 
payment of $12.50, leaves $1.50 
balance which is credited to his 
share account. Interest to next 
payment, fifteen days following, 
will be $1.44, so balance of deduc- 
tion, less payment leaves $1.56 
share credit and so on, until note 
is paid. The result is: 

24 Deductions at $15.50 
Applied on Loan.................... 


$372.00 


Balance Share Credit $ 53.25 


The members are so pleased to 
see these credits in their savings 
when note is paid, they often give 
a new assignment for half or more 
of their loan assignment for full 
share credit. 

Said Fred, “I buy that! Here’s 
my $5.25, how soon can I get $100 
to pay a past due bill and buy some 
fuel?” Answer — This Afternoon. 


—Contributed by Inland Motor Freight Employees’ 
Credit Union, Spokane, Washington. 


Need Cash 


WITH SUMMER just around the cor- 
ner, now is a good time for planning 
on sprucing up both the person and 
the premises. 

A new paint job for the house, 
a new roof, installation of awn- 
ings to modernize a porch—all call 
for cash. So does the acquisition 
of a new summer wardrobe, and 
boating and fishing equipment. Or 
maybe you want to take your fam- 
ily on vacation this year. 

Teachers Credit Union is pre- 
pared to assist with a cash loan 
for any worthy purpose. 

And if you don’t need a loan, re- 
member to put your savings in 
your credit union. You receive a 
reasonable dividend, and are deal- 
ing with friends. 


—Contributed by Hillsborough County Teachers 
Credit Union, Tampa, Florida 


The Credit Union Bridge 





Vacation 
HOW MANY TIMES you have heard 
some fellow-worker make the re- 
mark that he needed a vacation 
but just couldn’t afford it at that 
time. Probably his wife and fam- 
ily needed it worse than he did. 

The funny thing about it is that 
from a strictly money standpoint 
he was telling the truth. However, 
there are other things entering 
into the proposition that far over- 
shadow the financial angle. Prac- 
tically all vacations require some 
sort of a financial sacrifice. The 
important point to be decided is 
whether the other interests make 
the immediate financial sacrifice 
an investment in future health and 
family contentment. 

If you and your family would 
benefit through a vacation but you 
hesitate on account of the expense, 
drop in our office and talk the 
matter over. 

Contributed by Detroit Newspaper Industrial 


Credit Union, Detroit, Michigan. 

Vacation Time 
YOUR SUMMER VACATION is coming 
up and if you were not thrifty 


enough to have saved for it, see 
your credit committee. They will be 
only too happy to lend you sufficient 
money to give you a deserving holi- 
day in pleasant surroundings at 
some nice sandy beach. 

Or,if you are the ambitious type 
and feel that a holiday is a waste 
of so much precious time why not 
let the ever anxious lenders of our 
money, lend you money to paint 
the old homestead; it would make 
“Mom” feel real good when she got 
home from that nice sandy beach 


we were talking about. 


—St. Lovis Parish Credit Union, Lid., Waterloo, 
Ontario. 


Credit Union Insurance 
Is Best Deal 

AS CREDIT UNION members, we 
have an interest in life insurance 
problems as a result of our life 
savings and our loan protection in- 
surance. Did you know that in the 
State of Washington last year $65,- 
011 were paid to beneficiaries of 
credit union life savings and loan 
protection policyholders. Broken 
down, the claims were as follows: 


Lean Protection 
eath 78 claims 
33 claims — 


$33,376 


Disability 19,452 


Life Savings 
Death 79 claims — $12,181 


We are not trying to stir anyone 
up, but it’s just a bit of common 
sense to do our financing through 
the credit union and have the ad- 
vantages of life insurance provided 
at no extra charge for those eligi- 
ble. Whether it is the service of 
savings or loans, the credit union 


is the best deal. 


Contributed by Pacific Cooperators Federal Cred 
it Union, Walla Walla, Washington 


Get-A-Head Plan 
Your DAYS will be happier, thanks 
to your credit union get-ahead 
plan: 

1. Add to your credit union 
share account first thing every pay 
day. 

2. When you find it wise to bor- 
row, borrow from your credit un- 
ion. Credit union loans are ob- 
tained quickly and confidentially 
—cost less. 

Next year you'll be glad that this 
year you followed your credit un- 
ion get-ahead plan. 


~Contributed by Fairmont Foods Buffalo Federal 
Credit Union, Buffalo, New York 
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DETROIT NEWSPAPER INDUSTRIAL CREDIT UNION 


1110 Park Place, corner Michigan WOodward 1-4477 — 11-7478 
Office Hours: 9:30 A. M. to 430 P. M., Monday Thru Friday—Not Open Saturdays 


$3,004,507 
in Assets 


As of December 1, 1953 we passed the THREE MILLION 
DOLLAR mark in our concentrated economic force that was 
built up by YOU, is being used by YOU and will continue to 
be used for YOU. It took us 13 years to reach our first million 
dollars; 5 years to reach the second million and 2 years to 
reach our third million. We should be 4 million by 1955. If 
you are not now a member, how much longer can YOU 
afford to stay out? 








BALANCE SHEET—NOVEMBER 30, 1053 


ASSETS 

Cash in the Bank and on Hand 
Personal Loans to Members 
Real Estate Loans to Members 
Land and Building, Less Reserve for Depreciation 
Building Improvements, less Reserve for Sapepeptis 
Bulldi Lm ag > Less Reserve for Deprecia 

roe, Less Reserve for 

Shares | ne ‘Other Credit Unions 

United States Government Bonds 

Bank Stock Investment 

Bank Certificate of De; 

Shares tn 
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Interest on Investments 


Total Assets 
jhe 


w ithe iding Tax on Hand 
al Estate Escrow for Insurance and Taxes 
Deposits by Tenants 
Guaranty rve 
Undivided Earning: 
Net Profit Jan. 1 to "Nov 30, 1953 


Total Liabilities 
Total of Members 


$3,004,507 15 
3982 Total of Borrowers . 3% 


“Teach Your Dollars to Have More Cents” 


ROY C. MARSHALL, Treas-Mgr 








DETROIT NEWSPAPER INDUSTRIAL CREDIT UNION 


1110 Park Place, corner Mich WOodward 1-7477 — 1-7478 
Office Hours: 9:30 A. M. to 4:30 P. M., Monday Thru Friday—Not Open Saturdays 


$1,000 
Life Insurance! 


Effective Dec. 1, 1953, by arrangement with CUNA Mutual 
Insurance Society, all insurable shareholders who were less 
than 70 years of age on that date, in case of death will have 
any shares held by them at that time matched dollar for 
dollar, up to a $1,000 maximum, if it was on deposit before 
they reached their 55th birthday; shares deposited after 
their 55th birthday and before their 60th birthday will be 
matched 75%; shares deposited after their 60th birthday 
and before their 65th birthday, 50; shares deposited after 
their 65th birthday and before age 70, 25%. After age 70 
no further insurance credits but all insurance credits in 
effect at that time remain in effect until death. 


HOW LONG CAN MEMBERS AFFORD TO KEEP THEIR 
SHARES BELOW $1,000.00? 


HOW LONG CAN NON-MEMBERS AFFORD TO STAY OUT 
OF THE DNICU? 


os oe 
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“Teach Your Dollars to Have More Cents” 
=> 


ROY C. MARSHALL, Treas. Mgr 
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March Scores All-time High—-285 


Largest For One Month in CUNA History 


by W. B. Tenney 


(assistant Director of Organization and Education 


HE MONTH 
OF MARCH, 
1954, fairly 


bristled with new 
records, The 285 
new credit unions 
reported by 51 
states and prov 
inces set a new 
high for one 
month. Previous 
record was 282, in 
December, 1940, The 51 states and 
provinces is also the highest number 
ever recorded in one month, Within 
the Continental United States, we 
went all the way from Arizona to 
Utah without a miss. In fact, only 
three states failed to score during 
the month 
The March score was 72 more 
than last month, and 79 greater 
than March last year. It was well 
over twice the total for March, 1952 
It took a real job to be counted 
among the five leading leagues for 
the month. California bounced back 
from its February slump and took 
first place with 27. Ontario nosed 
out Illinois for second place, with 
respective scores of 21 and 20, New 
York had its top month in many a 
day and recorded 18 for fourth 
place. Fifth place went to Florida, 
another relative newcomer to the 
leading league list, with a count of 
16. As might be expected in a rec- 
ord month, all 14 senior members of 
the One-or-more-each-month club 
tied another knot in their tally- 
string. California, Ohio, Texas, Illi 
nois, Michigan, Florida, New Jer- 
sey, Missouri, Ontario, Pennsyl- 
vania, Massachuetts, Wisconsin, 
Georgia and New York make up the 
list, in that order of seniority 
Since March is the first month of 
the new fiscal year, there are 37 
other leagues which started the first 
ley of their journey through junior 
membership. That is a big field, and 
it will be most interesting to see 
how many of them hang on and 
graduate at the end of next Febru- 
ary 
New Credit Union Drive 
The 1954 New Credit Union 
Drive is off to a jet-propelled start 


16 


with this March total. If we can 
keep going and top the 200 mark in 
April, we will have a reasonable 
cushion over our quota with which 
to survive the Summer months when 
organization normally slows a bit. 
Let us point out right here, while 
the 285 score is very gratifying, we 
are even more pleased by the par- 
ticipation of 51 leagues. If we can 
just get to the point where between 
15 and 50 leagues report consist- 
ently each month, the organization 
program will be making real head- 
way in the business of bringing 
service to the people who need it. 
We can do it if we try! 

The general participation is 
further revealed by the fact that 
every District accomplished one- 
twelfth or more of its quota during 
March. We are quite sure this is 
the first time that ever occured. 

The Western District jumped in- 


signed. 


helped others to prosper. 


Illinois 
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The Personal Experience of 
Charles Hough as 2 Volunteer Organizer 


IT IS RATHER DIFFICULT to set forth a definite pattern or pro- 
cedure for the preliminary work in organizing a credit union. 
Different conditions and circumstances demand different meth- 
ods. The important requirement in any project is to be sold on 
the idea yourself. This is not difficult because this “credit 
union business” has a way of getting in one’s blood. I consider 
every one either a prospect or at least a prospective proponent 
of the idea. Somehow most all conversations eventually drift 
into the subject of credit unions. 

I believe that a successful credit union must have the back- 
ing of all concerned and therefore both management and the 
potential member must be sold on the idea to assure the pros- 
pective group of “getting off on the right foot.” Even when 
management is in approval they usually prefer that the request 
to organize originate with the rank and filé. Enough interest 
must be promoted to obtain an opportunity to present the sub- 
ject to a representative group of the prospective membership 
and “follow up” must be made until the application is finally 


The need for credit unions is universal. Everyone needs to 
save and most people need to borrow. The credit union serves 
both purposes. My observation is that the greatest problem a 
Volunteer Organizer must surmount is to convince the pros- 
pective group that he stands to gain nothing by their organi- 
zation except the self satisfaction of knowing that he has 


Charles E. Hough, Treasurer, Cerelose Credit Union, Pekin, 


FF FL BBL LLL LLL LL LLL LLL LLL LL LL LLL LLL LL ee 


to the lead this first month with 
17%. The Northeastern District is 
a close second, with 15%. The 
Southern, Central and Eastern Dis- 
tricts are all tangled in a tie for 
third, with 11%. There is little 
doubt there will be many changes in 
those standings in future months. 

The League Honor Roll for 
March is not complete, since quotas 
have been received for only two of 
the seven districts. It is encourag- 
ing and worth comment, however, 
to note that nine of the twelve 
leagues in the Eastern and Central 
Districts are listed on the Honor 
Roll for March. 


Volunteer Organization 
Six new names and 36 more credit 
unions were added to the National 
Director Honor Roll during March. 
Spring weather and the approach 
of the annual meeting seems to have 
spurred the activity. The record 


~ 
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The Credit Union Bridge 





now shows 239 new credit unions 
reported by 46 Directors and 16 
Alternates, This is 32 credit unions 
and 6 Directors above the total for 
last March. The number of Alter- 
nates is the same. The month of 
April remains in which those who 
have not yet scored can do so. Those 
who have, can increase their total 
and make everyone happy. We 
would sincerely like to list every 
Director and Alternate at the an- 
nual meeting in May, but can only 
do so if you meet the qualifications 
by organizing a new credit union 
and report it to us. 

The official final report of the 
1953 Volunteer Organizers Contest 
is complete. There were 187 credit 
unions organized by 54 of the 61 
contestants entered in the contest. 
Mr. L. P. Davis, of the City Em- 


ployees Credit Union in Dallas, Tex- 
as, is the winner of first place with 
a score of 16. There were 17 other 
prize-winners who will share the 
winners circle when the awards are 
made during the annual meeting of 
CUNA here in Madison in May. Mr. 
J. L. Moore, of Verdun, Quebec, co- 
winner of the contest two years ago, 
finished second in the 1953 Contest 
with a score of 10. The 18 winners 
represent 10 states and provinces. 
While the total number of credit 
unions organized in the contest is 
2 less than last year, the number of 
participants is a healthy 14 greater 
and the number reporting is 10 
more than last year. There are five 
more prize-winners, and the num- 
ber of states and provinces repre- 
sented was increased by 2. We feel 
it was a highly successful contest, 


and the entire Credit Union move- 
ment is grateful to those who took 
part. 

The 1954 Volunteer Organizers 
Contest is already under way and 
the reports for the first month are 
just slightly under the March totals 
of last year. We have 8 credit unions 
reported by 6 contestants. This is 
2 less credit unions and 1 less con- 
testant than last year. However, 7 
additional names have been entered, 
but these persons have not yet re- 
ported any score. There is little 
doubt but what they will get in the 
scoring column very soon. Right 
now is the ideal time to enter the 
1954 Contest, while it is just getting 
started. Every contestant can win 
in this contest. The contest runs 
from March 1, 1954, through Febru- 
ary 28, 1955. Every contestant who 








STATISTICAL REPORT 


District Standings 


District Dominica 


Quota Cone Per- te oy 


Western 
Northeas 
Southern 
Central 
Eastern 
Canadian ; ‘ Ww. L 
Midwestern 


Illinois 
Indiana 
Michigan 


League Standings 


WESTERN DISTRICT 


W. G. Lonergan, Washington, 
0. & E. Committee Member 
California 
Colorado 
Oregon 
Montana 
Washington 
Arizona 
Hawali 
Idaho 
Nevada 

New Mexi-o 
Alaska 

Utah 
Wyoming 


0. & E. 
Delaware 


Ohio 


bia 
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Virginia 


NORTHEASTERN DISTRICT 


L. B. Kilburn, Connecticet, 

0. & E. Committee Member 
New York 18 
Connecticut 7 
Maine 6 
Massachusett» 5 
New Hampshire 

Rhode Island 

Vermont i) 


Delaware 
Illinois 


Indiana 


1953 National Director 
Honor Roll 


SOUTHERN DISTRICT 
Henry Claywell, 
0. & E. Committee Member 
Florida 


British South America 
Canal Zone 


Puerto Rico 
Virgin Islands H. E. MacArthur, Ill. 


CENTRAL DISTRICT 


. Aleman, Indiana, 
0. & E. Committee Member 


As of March 31, 1954 


T. E. Atwood, Fla 


Harold F. Aaseem. Fla.(A) 


E. T. Lee 


James R. DeLay, Ga.*(A) 
Idaho 


Everett H. Tackley, 
Oupp, Ind 
Steve Brodie, Ken. 
Harold Moses, La. 


Cc. H. C. Whitehead, 


James Harvey, Mich. 


Lee i 
C. E. Oldham, Ind.*(A) 
Lauren Plummer, Kans 


Boris Blumenthal, Maine 
Mass 


Arthur Flood, Mich 
Patrick Flood, Mich. 
Earle Reed, Ont. 

Leland Miller, N. Y. 
George Oberleitner, Penna 
Wilbur M. Richards, Ohio 
Arthur L. Ivison, N. Y. 
8S. D. Jackman, Tex. 
Verner Porath, Penna. 

H. T. Sanderson, Tex. 
Leonard ©. Aylesworth, N. Y 
Chauncey Coston, Wash 
Faris Davis, Calif. 

John Grace, N. H. 


iS) 


Wisconsin 


New Jersey 
Pennsylvania 


Maryland 


New Jersey 


Pennsylvania 


Wisconsin 


EASTERN DISTRICT 


J. A. Flannery, New Jersey, 
Committee Member 


; 
64 13 
100 1 


West Virginia 
District of Colum- 


League Honor Roll 


$ 1 
13 

20 

13 

OF 

6 


William Dempsey, Ala.* (A) 
John A. Harper, Ark.** 


C. Frank Pratt, Calif 
Charles R. Stark, Calif (A) 
HMC Dwyer, Colo.* 

H 


Dominican Republic 
Mississippi 


. Crawley, Colo. 
O. Cherry, Colo. (A) 
rf F. Torres, Colo.(A) 


Oklahoma L .B. Kilburn, Conn.** 


Arkansas 
Kentucky 
Louisiana 
North Carolina 
South Carolina 
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L. R. Nixon, Conn.* 
L. W. Snyder, Conn 
Paul R. Ashbrook, 


ash. D. C. 
Henry Claywell, Fila 


S. H. Myers, Miss.** 
Paul J. Roberts, Mo.*(A) 
A. E. Peterson, Montana 
W. H. Martin, Mont.**(A) 
Harold Wingstad, Neb 
Wayne Bornemeier, 
Neb.* (A) 
J. A. Flannery, N. J. 
Benjamin Lipson, . S 
Oliver K. Palm, N. Y.* 
cM Stahl, N 


P. Hillerson, N. D.(A) 
Wilbus J. Brown, Ohio 
Paul Deaton, Ohio 
R. G. Bendel, Okla.* 
Arthur Gulley, Ore 
James B. Clyde, Ore.*(A) 
Arthur R. Thompson, 

Penna.(A) 

Z. Ashworth, R. I. 
Franklin D. Read, R. 1.** 
W. O. Knight, Jr., S. D.** 
8. D. Jackman, Tex. 

H. T. Sanderson, Tex(A) 
Kar! Little, Utah* 

Myron Steele, Utah(A) 

R. F. Bergengren, Vt.* 
Frank H. Beard, Va 

W. G. Lonergan, Wash 
8S. J. O’Brien, Alberta* 
Marcel Caron, Manitoba* 
G. W. Seott, Ont. 

R. N. Elliott, Quebec 

M. Erickson, Sask.* 

Rev. <> Steele, Dominican 


Republic 
Rev. J. P. Sullivan, Jamaica 


*Full-time League Employee 
**Part-time League Employee 
(A) Alternate Director 


1953 Volunteer 
Organizers Contest 


L. P. Davis, Tex. 
R. J. Moove, Quebec 
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Donald J. MacKinnon, 
Henrietta Vos, Mich 

0. F. Burgdorf, Tex 
Evans Holder, Tenn 

G. W. Seott, Ont. 

Frank H. Beard, Va 
Lester Engelson, Calif 
Mrs. Jeanette Morin, Maine 
Ray Ramsey, Neb. 

C. A. Richardson, Tex 
Wm. J. Waite, Jr., Calif 
Mrs. Irma 8. Arthur, La 
L. A. Blochinger, Ohio 

L. T. Ferguson, Tenn 
Ernest L. Lease, Wash 
C. J. Meiater, Neb. 
Marvie L. Bell, Colo 

J. Ronald Bingham, Idaho 
Edward Butler, Neb. 
Nathaniel Cobb, Maine 
Mrs. Loyce deMasterson, La 
Melvin K. Davenport, Idaho 
Andrew J. Ewing, Idaho 
Leo L. Gleese, Penna 
Arthur Gulley, Ore 

Lyle Lester, Neb 

Miss Lillian Mahoney, Neb 
C. A. Oliason, Idaho 

J. J. Radford, Idaho 
William J. Kobbins Mass 
Harry D. Ross, Neb. 

J. R. Taylor, Montana 
Mrs. Helen R. Weakley, Tenn 
William J. White, Neb 
Glen Wickings, Mich 
Mrs. V. O. Wilson, La 
Harold E. Wingstad, Neb 
Joseph Wright, La 


1954 Volunteer 


Organizers Contest 


Earle Reed, Ont 
James J. Girvan, Penna 
Evans Holder, Tenn. 
S. D. Jackman, Tex 
Leland Miller, N. Y 
W. P. Knapp, Neb 
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organizes one or more credit unions 
will receive a gift copy of “Liberal’s 
Progress”, the biography of Ed- 
ward A. Filene, written by Gerald 
W. Johnson. Contestants other than 
the winner of first place, who organ- 
ize five or more, will receive an 
award of $50. The contestant who 
organizes the greatest number will 
receive a first prize worth striving 
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The Credit Union 
Pocket Calendar 


Better than ever, sooner than ever! 


Be sure of your supply. Avoid last 
minute rush and delay. Order now. 


We'll fill orders in order received, at 
no increase in price over last year, as 
long as our supply lasts. 


Let us know how many you want. If 
you want us to imprint your credit 
union name and address (and most do), 
spell out carefully three or four short 
lines of imprint copy. We'll go right to 
work on your order, or merely quote 
price. Just say which you want us to do 


Order from your league supply 


department or 


CUNA 
Supply Cooperative 
Madison 1, Wis. Hamilton, Ont. 


Owned and operated by credit unions 


through their leagues 


for. He or she will have a choice 
between : 

1—A check for $100, or registra- 
tion fees (value $120) paid to at- 
tend the 1955 two weeks School for 
Credit Union Personnel at the Uni- 
versity of Wisconsin in Madison, 
and 

2—Expenses to attend the CUNA 
Annual Meeting in St. Louis, Mis- 
souri, in May, 1955, or expenses to 
attend the School for Credit Union 
Personnel, 1955 session. 

In the event of a tie for first 
place, each contestant will receive 
No. 1 above, but the contestants 
so tied will be rated according to 
the following categories in regard 
to No. 2: (1) Number of league 
members among the credit unions 
organized; (2) Number of CUNA 
Mutual Loan Protection contracts 
among the credit unions organized; 
(3)Number of CUNA Mutual Life 
Savings Contracts among the credit 
unions organized; (4) Number of 
CREDIT UNION BRIDGE sub- 
scriptions among the credit unions 
organized. The order listed is the 
order of significance. If contestants 
remain tied all through the above 
categories, then each will receive 
the complete award. 

Enter the contest right now—to- 
day!! Follow these simple rules: 

1—Send a letter or postcard to 
T. W. Doig, Managing Director, 
Credit Union National Association, 
Post Office Box 431, Madison, 1, 
Wisconsin, stating your desire to 
enter the contest, and listing any 
credit unions you have organized 
since March 1, 1954. 

2—-Soon after the organization of 
each additional credit union, advise 
Mr. Doig of the fact by letter or 
postcard. 

%3—On or before March 31, 1955, 
send Mr. Doig a complete list of the 
credit unions you have organized 
during the contest period. 

With your letter or postcard of 
entry, ask for the free Volunteer 
Organizers Kit of useful material 
to help you with your work. We'll 
be waiting to enter your name in 
the 1954 Contest! 


Determined 
to Pay Promptly 


IN APRIL 1951, Mr. Chester Domas- 
zewicz—a recent immigrant from 
Poland, joined St. Patrick’s Credit 
Union in Vancouver, British Colum- 
bia. He obtained a loan from them 
in November 1952. On the 16th of 
the month thereafter, either he or 
his wife was at the treasurer’s 
promptly with their payment. On 


the 16th of November Mrs. Domas- 
zewicz called with the usual prompt- 
ness. The treasurer was not yet 
home from his work, but she left 
her payment. On being asked how 
things were going, Mrs. Domasze- 
wicz replied, “Not so good. My hus- 
band passed away this morning.” 


Here is a case where not even 
death could stop a member’s faith- 
fulness in making a payment 
promptly to the credit union. 


Mrs. Domaszewicz carried a little 
insurance—“Enough for funeral ex- 
penses and to pay back the amount 
owing to the credit union.” 


Needless to say, the last payment 
was returned to Mrs. Domaszewicz, 
and she was informed that the loan 
and share capital was insured. She 
would not have to pay back the loan 
(well over five hundred dollars) and 
that she would receive back 75% 
more share capital than her hus- 
band had in the credit union. Her 
surprise and sigh of relief was 
boundless. She had forgotten about 
the credit union insurance. 


Founders Club 


New Members 


SINCE OUR LAST REPORT the follow- 
ing new members have been admit- 
ted to the Founders Club: 


Mr. Lester G. Engelson, Kern County School 
Employees Federal Credit Union, Bakersfield, 
California. 

Mr. Charles Wadlow, Springfield Postal Em- 
ployees Credit Union, Springfield, Missouri. 

Mr. Anthony Schwetz, Victory Credit Union, 
St. Louis, Missouri. 

Mra. Drucilla Reed, Houston Police Federal 
Credit Union, Houston, Texas. 

Mrs. John L. Quinlan, Jr., San Antonio 
Telephone Employees Federal Credit Union, 
San Antonio, Texas. 

Mr. J. A. Donaldson, Panhandle Companies 
Employees Credit Union, Wichita Falls, Texas. 

Mr. A. Ekbaum, Farmunited Employees Cre- 
dit Union Limited, Toronto, Ontario. 

Mr. Vincent Goletti, Kopper Kobuta Federal 
Credit Union, Monaca, Pennsylvania. 

Mr. Lyle Lester, American Smelting & Re- 
fininfi Co. Federal Credit Union, Omaha, Ne- 
braska. 

Mr. L. W. Ballew, Jr., Pet Dairy Employees 
Credit Union, Johnson City. Tennessee. 

Mr. Nathanial T. Cobb, Waterville Sentinel 
Federal Credit Union, Waterville, Maine. 

Mr. G. Sinton, Dunlop Rubber Employees 
(Toronto) Credit Union, Ltd., Toronto, On- 


Lawrence Fitzpatrick, S. D. County 
P.O.E. Federal Credit Union, Chula Vista, 
California. 

Mr. G. L. Street, Stan-O-Jax Credit Union, 
Jacksonville, Florida. 

Mr. Edwin Peason, Englewood Federal Credit 
Union, Englewood, Colorado. 

Mrs. Mabel M. Reymond, Baton Rouge City 
Parish Federal Credit Union, Baton Rouge, 
Louisiana. 

Mr. Andy Katsanevas, SS&F Federal Credit 
Union, Salt Lake City, Utah. 

Mr. Maurice L. Heck, Fish Employees Credit 
Union, Houston, Texas. 

Mr. Leo Gleese, Struthers Warren Federa! 
Credit Union, Warren, Pennsylvania. 

Mr. John T. Taurish, Omco Greensburg Fed- 
eral Credit Union, Greensburg, Pennsylvania. 

Mr. Forrest E. Acher, Cac| Employees Fed- 
eral Credit Union, Pottsville, Pennsylvania. 

Mr. Theodore F. Bevec, FSA Employees Fed- 
eral Credit Union, Washington, D. C. 

M Bernardyne Brown, San Bernardino 
City Employees Credit Union, San Bernar- 
dino, California. 

Mr. A. B. Keeler, Pasadena Schools Federal! 
Credit Union, Pasadena, Texas. 
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Mr. Frederick Bartlett, Hartford Firefighters 
Federal Credit Union, Hartford, Connecticut 

Mr. LeRoy Decker, Humboldt Grangers Fed- 
eral Credit Union, Fortuna, California. 

Mr. J. B. Johnston, Minneapolis Postal Em- 
ployees Credit Union, Minneapolis, Minnesota 

Mr. Bob Mathiason, Co-op Credit Union of 
Montevideo, Montevideo, Minnesota. 

Mr. Harry D. Ross, Omaha U. S. Employees 
Federal Credit Union, Omaha, Nebraska. 

Miss Louw Eva Phelps, Burlington Employees 
Credit Union, Kansas City, Missouri 

Mr. E. W. Lieske, Collins Employees Credit 
Union, Cedar Rapids, lowa. 

Mr. C. H. Parmely, John Deere Employees 
Credit Union, Waterloo, lowa 

Mr. O. V. Dickson, Zephyr Credit Union 
West Burlington, lowa 

Mr. R. C. Christensen, Chamberlain Corpora 
tion Credit Union, Waterloo, lowa 

Mr. Starling J. Hopkins, Prince Hall Credit 


Union, Riverside, California 
Mr. W. C. McWillie, Goldcrest “51” Credit 
Union, Memphis, Tennessee 


Mr. Lester H. Davis, Prize of lowa Credit 
Union, Des Moines, lowa 

Mr. S. K. Mau, Honolulu Police Credit 
Union, Honolulu, Oahu, T. H. 

Miss Mary Moon, Teamsters Federal! Credit 
Union, Honolulu, Hawaii 

Mr. E. G. Doublet, Hawaii Central Credit 
Union, Honolulu, Hawaii 

Mr. E. Medeiros, Kauai T. & C 
Credit Union, Lihue, Kauai, Hawaii 

Mre. Jeanette Kincade, PPA Federal Credit 
Union, Fresno, California 

Mr. Richard E. Cummings, Cooperative 


Federal 


Center Federal Credit Union, Berkley 2, Cal 
ifornia 


Simplified System 


Saves Time 


Accurate 


Daily Proof 


Economical 
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CUNA’S new posting board. Ma- 
chine speed and accuracy, at a 
fraction of machine cost. In one writing you complete three 
entries: 1. in member's passbook or statement; 2. in member's 





Legion Credit Union Doing A Thriving Business 


By Orvan T. G. Martin 
Treasurer, Canadian Legion (Woodstock) Credit Union Ltd., 
Woodstock, Ontario 


WO YEARS AGO I would have 

doubted seriously the feasibility 
of operating a credit union within 
the membership of a veteran’s club. 
As a matter of fact, the executive of 
our Canadian Legion branch did 
doubt it strongly and considered 
the subject over a period of nearly 
three months before we finally made 
the plunge. 

Today—well, we’re not only con- 
vinced of the feasibility, but we 
are all very happy about the ad- 
ditional service our credit union has 
enabled us as a Legion group to 
give to our membership. 

Woodstock, a city of about 18,000 















CUNAPOST System 


“Three entries; one writing 


time in half. 


Order now from 


CUNA SUPPLY COOPERATIVE, Madison 1, Wis.; Hamilton, Ontario 


is a credit union hotbed. Every 
industry in our city employing more 
than a handful of workers has its 
own credit union, some forty in all, 
while Rochdale Credit Union is a 
large organization drawing its 
membership from the community 
at large. Thus, a high percentage 
of our approximately 500 members 
were already linked up with credit 
unions, either in their places of em- 
ployment or with Rochdale. 

We also saw a great difference be 
tween the industrial group, where 
the contact between members is 
daily and constant, and one such as 
ours, where members come and go, 


ledger card; and 3. in the journal and cash record. You have 
a daily proof of postings. You cut posting and record keeping 






eel ni out club 
room fe eek vr months at a 


time We 


ioan repayments 


loubtful whether 
could be held in 
line under ich conditions 
lHiowever, after giving the matter 
thought, we felt that 
there was a field for a Legion credit 


mu h sé ou 


union providing a service for that 
portion of our membership not em 
ployed where industrial credit un 
We estimated that we 
t some 50 member 
vould be about ten per cent 
membership and any under 
taking of o Legion branch that 
could provi ul estanda 
benefit percentage 
5 we were ot the 
we handled a couple 
and dollars a year, we would 
lorming a ice sufficient 
union’s exist 

ence 
When we started out, we worked 
out a plan whereby one of our eleven 
officer would be on duty in ou 
canteen building for two hours each 
lriday evening to take in money, 
answer questions and sign up new 
members. We chose Friday evening 
| “fight night” on TV 


rowd congregates on 


yecause that 
and a larget 
that night Also, and this was a 
onsideration, a lot of paydays here 
In addition, I am in 

from 9 a. m. to 5 


all on Friday 


any daytime busi 
, ['m employed full 
f 


ecretary-manager ol! 
I eyion brane h 
We have just held the first annual 
eting that covered a full year’ 
indicated ‘ 


peration Reports 


membership of ne arly one hundred 
made up of Legion members, their 
Vive on 


daughters, sisters and 


brother During the year we too 
of around $6,000 


totalling $9,400! 


in snares deposit 
ind made 48 loans 
We know that men have saved 
money through our credit union 
that they w d never have 


otherwise, an we 


saved 
know the good 
that some of our loans have accom 
plished. We know, too, from the en 
thusiasm wr it this 


meeting thi \ are marching on 


annual 


i 


o wreatel vements this year 


ind in the y irs to come 


We know 0, that ag the first 


redit nina Legion branch 


in the province of Ontario, 


union wit 
we have 
broken new ground; that we hay 
opened up a new field for the expar 
of the credit union movement 
that, because in recent 
have been having in 

Legion branches in 


scattered parts of Ontario 

» KNOW about our opera 

ion Legion provincial head- 
quarters itself is considering right 
now the organization of a credit un- 
» the members of its staff 
ave had a satisfactory answer 


ion to sery 
» | 


to our long-pond red question 


Kesping osted 


on 
CUNA Supply Cooperative 


By E. R. Brann 


IS YOUR HOUSE too small? Does it no 
longer meet the needs of your 
growing family? If your answer 
is “yes” then you are probably 
thinking of building an addition 
to provide your family with ade- 
quate space. Your CUNA Supply 
Cooperative is in the situation of 
such a house-holder. In 1950, at 
the time of the dedication of Fi- 
lene House, CUNA Supply Coop- 
erative was serving a family of 
13,486 credit unions and 56 leagues 
in the Western Hemisphere, and 
by December 31, 1953, the number 
of credit unions and leagues sup- 
plied by CUNA Supply Coopera- 
tive had risen to 18,077 and 58, 
respectively. The steady growth of 
the credit union movement in the 
Western Hemisphere has meant 
that the demands made upon your 


CUNA Supply Cooperative have 
constantly increased. The volume 
of supplies produced, processed, 
stocked and shipped out by the end 
of 1953 resulted in a very consid- 
erable space problem. Hundreds of 
valuable working hours were lost 
by the necessity of moving tons of 
printing paper in very confined 
quarters in order to gain access 
to other supplies lined up back to 
back in inaccessible aisles. Your 
CUNA Supply Cooperative takes 
pride in efficiency but all paper 
stock not immediately needed is 
now stored at a local warehouse. 

The construction of the pro- 
posed addition to Filene House be- 
gan March 30 at an estimated cost 
of $50,000. It will add 3,200 square 
feet to the present floor space of 
CUNA Supply Cooperative of 6,500 
square feet. The total footage 
available to CUNA Supply Coop- 
erative will thus be raised to 9,700 
square feet. 

The addition to the home of your 
CUNA Supply Cooperative will re- 
sult in’ greater operational econo- 
my and increased efficiency by fa- 
cilitating the expansion of the ca- 
pacity to produce on the premises 
and by reducing the number of 
goods and services to be obtained 
through outside sources. 
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Addition to Filene House as of April 10, 1954 
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working together 


Burroughs Sensimatic 
accounting machines 






S peed 


a 


accounting systems Py and simplify 


every Credit Union 









Accounting 


Operation 


All the benefits of simple, time-saving credit union account- FREE—New booklet on the 
ing are yours—when you put a Sensimatic accounting Burroughs Sensimatic 
machine and a Sensimatiec accounting system to work. Credit Union 

Both members and employees benefit from great time Accounting Systems. 
savings, because Burroughs Sensimatics are the fastest, oinindiiereumeiiaia 
simplest, most accurate credit union accounting machines _.- enw an as 
built. All transactions are handled easily, balancing time is F 


reduced, and rush hour bookkeeping backlogs are whittled ’} BURROUGHS CORPORATION 
down. What’s more, a Sensimatic is so simple to operate DETROIT 32, MICHIGAN 
that even a beginner quickly becomes expert. 





Please send me a copy of the booklet ‘For the First Time 
Low-Cost Speed and Efficiency in Credit Union 


Working hand in hand with the Sensimatic are the credit 
Accounting.” CU-39 


i 
| 
i 
union accounting systems designed by Burroughs to - 
simplify either cash or payroll deduction plans and speed , NAME 
member service. These systems have the approval of the 
Bureau of Federal Credit Unions and the Credit Union 4 
National Association. 1 
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CREDIT UNION = 


a 
Call your Burroughs man today for a demonstration of ‘ 

low-cost, time-saving Sensimatic teamwork. Or write y 

Burroughs Corporation, Detroit 32, Michigan. ~*~ 
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the desk 


By Stanley Harris 


FREQUENTLY 
we're asked “Just 
What's Different 
about the CUNA 
Auto Insurance 

Program?” 
Perhaps the 
best answer is 
that this particu 
lar credit union 
service was “tail- 
or made” to care 
for specific credit union and mem- 
ber needs. The special credit union 
offer positive safeguards 
for both the credit union and mem- 
bers, and were carefully prepared 
by the Employers Mutuals Liabili- 
ty Insurance Companies of Wau- 
au, Wisconsin in cooperation with 


features 


credit union leaders from several 
Midwest leagues 

Credit using this pro 
yram can offer complete “one stop” 
package service to their members 
who are careful drivers 
report this service 


unIOnS 


Treasurers 
aves time, speeds up loan service 
to their members, and solves many 
problems involved in the financing 
of automobiles 

Some of the special credit union 
features are listed here for yout 
study 

An automatic loss payable clause 
applies to all credit union policies. 

Automatic follow-up of renew- 
als by the insurance company re- 
lieves the treasurer of keeping ex- 
piration records and protects the 
credit union and member against 
errors on renewals. 

The local insurance advisor has 
the power to bind insurance cover- 
age immediately thus providing 
fast and convenient loan service 
for the member. 

All member through 
this program are absolutely as- 
sured of fair claim adjustments be- 
cause we have the privilege of ar 


insured 


bitrating possible disputed claims 

While all insurance companies 
reserve the right to cancel out un 
desirable or careless risks, this 
program will protect the credit 
interest in a car loan dur- 
ing the period of the loan. 

Other features such as keeping 
eparate credit union loss and cost 
experience, and giving credit un- 
ion policies special handling, do 
we believe add up to a program 
well worth developing. 

Although not operating in all 


inion’s 
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states due to licensing technicali- 
ties in some states, we are making 
continued efforts to expand this 
service so that more may benefit. 


In our generation the automo- 
bile has become a necessity. It has 
opened up a tremendous field of 
financing as well as vast personal 
liability hazards. Naturally as as- 
sets permit, credit union members 
will look to their credit unions for 
complete service in this field of 
financing too, and we believe that 
all effort should be made to pro- 
vide a complete program which of- 
fers credit union financing plus 
insurance protection. 


Credit Unions Helped 


FOR GENERATIONS the fishermen in 
the Bombay section of India have 
been exploited by moneylenders who 
kept them constantly in debt. Five 
years ago the Food and Agriculture 
Organization of the UN launched 
a program providing cooperative 
marketing associations and credit 
unions to assist the fishermen of 
Bombay. Just five years later the 
fishermen are out of debt. They 
have rebuilt their villages, set up 
schools for their children, have in- 
creased their production and their 
effectiveness. They have switched 
to power fishing instead of old hand 


methods. Bigger catches have 
brought better nutrition as well as 
income. And today most of the ini- 
tial loans have already been repaid. 


Wright Patman 
25 Years in Congress 


Representa- 
tive Wright Pat- 
man of Texas who 
introduced the or- 
iginal Federal 
Credit Union Act 
in the House of 
Representatives in 
1934, celebrated 
his 25 years in 
Congress last 
month. Mr. Patman is an ardent 
supporter of the credit union idea, 
and has always been helpful when- 
ever called upon in connection with 
credit union legislation in Washing- 
ton, D. C. 

“Every vote I have seen him cast 
was for the people,” Senate Demo- 
cratic leader Lyndon B. Johnson re- 
marked at a meeting commemorat- 
ing Mr. Patman’s 25 years of 
service in Washington. 


@ O Great Spirit, forbid that I 

judge any man until I have walked 

for two moons in his moccasins. 
—Old Indian Prayer 


The Family Credit Union Digest 


Reprints May Be Ordered 
for Member Distribution 
at $2 per 100 


THE CREDIT UNION BRIDGE 


P.O. Box 431, 
Madison, Wisconsin 


Please furnish us for the next.... 


P.O. Box 65, 
Hamilton, Ontario 


. months, 


reprints of The Family Credit Union Digest. 


Please furnish us each month until notified, 
reprints of The Family Credit Union Digest. 


Credit Union 
Address 

City and State 
Title. 


The Credit Union Bridge 








Volume 19 


P. O. Box 431, Madison 1, Wisconsin; P. O. Box 65, Hamilton, Ontario 


Number 2 





We Like Our Credit Union 


WE SAVE MONEY regularly in our 
credit union, Even our children have 
savings accounts in our credit un- 
ion! We’re not only building good 
thrift habits, but earn dividends on 
our savings. 

When we need extra money, we 
borrow—at our credit union’s low 
rate of interest. Only 1% per month 
on the unpaid loan balance. 

We like our credit union because 
it belongs to us, the members. We 
know we’re among friends, and we 
can always count on quick, sympa- 
thetic help when we have money 
problems. 


—Contributed by the Tropical Telco Federal Credit 
Union News, Coral Gables, Florida. 


Summer Complaints 


WE'LL BET that for years you’ve 
been going around believing that 
summer complaint was a vague sort 
of physical discomfort that doctors 
just can’t put their fingers on. 

Maybe so. But the kind of sum- 
mer complaint we specialize in—the 
kind we’ve hung out our shingle to 
cure—is the big fat pain in the 
pocketbook you get around this time 
of the year. 

The early symptoms are widely 
varied, but you can’t miss ‘em! 
Mother begins to find automobile 
literature lying around the house. 
Father notices mother staring 
thoughtfully at the old wicker porch 
furniture. Daughter keeps bringing 
up the subject of summer rates in 
Florida. Pop concludes that the 
paint on the house has peeled con- 
siderably during the winter. 

You get the idea. It’s probably 
been going on around your house 
for several weeks. And you can al- 
ways count on the fact that some 
body’s going to do something that 
will cost money. 

When it happens, we prescribe a 
credit union loan. We’ve got ’em for 
almost any reasonable purpose. Best 
medicine we know. 

Why do we go to all this trouble 
to get you to borrow money? We’re 


May, 1954 


Finally FrankFound Consideration 
One Man's Experience in 1953 


RANK SPENCER was married, had 
six children, and made $35 a 
week. To most of us it seems im- 
possible that a man could support 
a family of this size on less than 
$150 a month. But Frank had man- 











“But you've got to get if on by five-None 
of us know how to milk 
y 


NOT TRYING TO GET YOU TO 
BORROW IF YOU DON’T NEED 
IT. We do want you to remember 
that you, as a member of our credit 
union, may take advantage of a loan 
service not available to any other 
group of people. When you need 


money, remember your credit union. 


—Contributed by the NCR Employees Credit 
Union, Dayton, jo. 


Loans For You 


PERSONAL NEEDS are varied. As long 
as the purpose of a loan is construc- 
tive, the credit union can help you. 
Sympathetic consideration is given 
to every request. Our members find 
that established credit is a quick 
asset and that through their credit 
union it can remove the rough spots 
and worry in daily living. 


—Contributed by the District of Columbie Teach- 
ers Federal Credit Union, Washington. D. C 


Modern Age 


MOTHER (to finicky child at table) : 
“Eat it, dear—pretend it’s mud.” 


aged, although he had not been 
able to save a penny. 

It was an emergency that played 
him into the hands of high rate 
money lenders, and by the time he 
came to our newly organized par- 
ish credit union, he was thorough- 
ly confused and by his standards 
heavily in debt. But he was known 
as an honest and hardworking man 
and a good member of our church. 

Ten months before Frank’s wife 
was having their sixth child. On 
his meager pay, he had not been 
able to save anything for the event. 
When the time of birth arrived, he 
could not get a doctor to come to 
their home except on a promise to 
pay $15 in cash. He did not have 
the cash, and could not borrow 
from a bank because he had little 
or nothing to pledge as security. 
There was no credit union facili- 
ties available at the time, in fact, 
Frank probably had never heard 
of credit unions. So he went to a 
loan company and got the $15 with 
the understanding that he would 
have to pay $3 a week in interest. 

Frank’s wife remained ill for 
some months after the child was 
born, and he had to borrow an ad- 
ditional $15 and agreed to pay 
back $18 in two weeks, Later he 
borrowed $10 and agreed to pay 
back $12 in two weeks, and finally 
he borrowed $25 and agreed to pay 
back $30 in two weeks. What he 
borrowed went to medicine and 
doctors’ fees. 

With fall approaching and the 
cost of heating added to his weekly 
expenses, Frank could not keep up 
with the agreements that he had 
made with the loan company. He 
went down to their office, he re- 
called, and the loan officer gener- 
ously offered a new plan of pay- 
ment for the balance still due. 
They allowed him to bring in pay- 
ment twice a month, but each time 
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------- The Family Credit Union Digest -- 
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he made his payment he was told 
what amount to bring next time, 
and each time he was persuaded 
to sign a new agreement. What he 
actually did was refinancing his 
loan twice a month, and his debt 
to the loan company was increas- 
ing rather than decreasing. 

Frank was referred to our credit 
union by his boss who also be- 
longed to our church. He had re- 
ceived a judgment against Frank, 
and Frank’s wages already had 
been garnished once. 

Frank brought with him receipts 
for payments of $102.88 on loans 
totaling $65. There was judgment 
against him for an additional 
$37.99. 

There was nothing the credit 
union could do about what Frank 
already had paid. However, the 
treasurer took Frank to the Legal 
Aid Society which was able to have 
the default judgment against him 
set aside, and file a defense of us- 
ury. At this point the loan com- 
pany gave in and released the gar- 
nishment, pursuing the matter no 
further. The amount already gar- 
nished was repaid to Frank. 


Frank is now a member of our 
credit union. He has had a loan 
which he repaid promptly. He has 
even managed to save a small 
amount. A feeling of financial se- 
curity has made him a happier 
man. And what the credit union is 
concerned -——- with his experience, 
Frank is probably one of our most 
valuable promotional assets .. . 


The Lonely Egg 


IF YOU'RE OLD enough to have an ac- 
count in your credit union, you’ve 
probably heard about the birds and 
the bees and the little flowers. 
There’s another Fact of Life— 
one your mother may not have told 
you. It’s simple, too, but important. 
This is it: you can’t save money 
unless you put it away. Take that 


CPF FLL EE LE ELL LOO LODO LD OD “ 


A Kind Word or Two 


if we only knew the good we could do 
By speaking each day a kind word 
or two 

if we only knew how @ merry smile 
Goes traveling on mile after mile, 

If we only knew how honest praise 

Can lighten the heart for days and days, 
lf we only knew how a@ restraining arm 
Could keep another from endless harm, 
If we only knew the good we could do 
By a little pains, myself and you, 
Sould we ever try to make the excuse, 
As we often do, “Oh, what's the use?” 
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nest egg of yours—that cold, lonely 
little few bucks you stowed away in 
your account and forgot all about. 
Why not warm it up? Give it 
some company. Double it or triple 
it right now, then make regular de- 
posits at a rate you can stand. 
Remember, too, when dividend 
time comes, your credit union pays 





BUT hg bite are howping you from cone 


SE YOUR crap wm 


—Contributed by SF Fulco Employees Credit Union, 
San Francisco, California. 

only on units of $5. Don’t let $4.98 
grow cold for the lack of a couple 
of pennies. 

A lonely nest egg never fed any- 
body, but when you set out a whole 
clutch of ’em, and give ’em care, one 
fine day you'll have good fried 
chicken. 

And a deep pile of feathers to 
light on when hard luck kicks your 


feet out from under you. 


—Contributed by Portland Postel Employees Credit 
Union, Portland, Oregon. 


Gangway 

THE LITTLE MAN was pushing his 
cart through the crowded market. 

“Coming through,” he called mer- 
rily. No one moved. 

“Gangway!” he shouted. A few 
men stepped aside. 

tuefully he surveyed the situa- 
tion and then smiled as a bright 
idea struck him. 

“Watch your nylons!” he warned. 
The women scattered like chaff in 
the wind. 

















Loans For the Family 


YOUR IMMEDIATE FAMILY is within 
the circle of credit union member- 
ship. Loans for a wide variety of 
purposes have relieved the pinches 
of many families of our members. 
Some credits are issued to put chil- 
dren through college. Others tide 
them over until they become estab- 
lished in chosen occupations. We 
have provided funds for going in- 
to business—print shop, automobile, 
office, farm. From the inception of 
the credit union, funds have met 
one emergency after another: acci- 
dents, sudden death, losses. Loan 
applications turned down by banks 
have been approved by our credit 


committee. The integrity of our 
members and the sound basis of the 
credit union plan have led to repay- 


ment of these loans, too. 


—Contributed by the District of Columbia Teachers 
Federal credit Union, Washington, D. C. 


Your Welfare Comes First 
At Your Credit Union 


YOUR CREDIT UNION is interested in 
your future. We are here to serve 
you in every possible way, and 
any helpful advice or assistance 
that we are able to furnish you is 
because we feel that your future 
welfare comes first at your credit 
union. 


~—Contributed by Tropicel Telco Federal Credit 
Union News, Miami, Florida. 
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The Way I See It 


Continued from page 2) 


the experience of federal credit 
unions in Michigan where operat- 
ing over a lesser period of time, 
involving lesser assets, their losses 
were over 8 times as great as those 
of the state chartered credit un- 
ions. Federal credit unions in 
Michigan have been subject to 
many restricting limitations where- 
as state chartered credit unions 
have been subject to very few. This 
in itself would indicate that gov- 
ernment regulations are not nec- 
essarily the answer to better credit 
unions. Experience in Michigan 
has shown that a strong and virile 
state league can materially reduce 
potential losses as well as build 
larger, stronger, 
credit unions. 
The following quotation ex- 
presses well the feeling of the ma- 
jority of credit union leaders who 
are well informed on this subject. 
“IT would brush aside the officious 
interferer in our credit union af- 
fairs who would offer on behalf of 
the state what we should and could 


” 


more serviceable 


do far better ourselves. 


Enthuiasm 


To: CUNA CANADIAN OFFICE 

First of all I must make a con- 
fession. 

I was too old for life insurance at 
79 and knew it, being an old insur- 
ance agent. But what I wanted was 
just the dope you sent me. 


lf the eighty-five thousand credit union members 


British Columbia, Canada, were to hold a contest to select the credit 


union “Mother of the Year 


During February last I joined 
the Rosemount Credit Union and 
was anxious to learn all I could 
about it after reading CRUSADE 
and learning what persons like 
yourself have done for applied 
democracy. 

So I went out determined to tell 
others the good news. So far this 
month I have signed up 30 new 
members, some with good balances. 
On my list are many more, some of 
whom I hope to sign on the dotted 
line for insurance. 

So don’t think your letters and 
time have been wasted. George V. 
Kneen, Rosemount, Quebec 


We Thought 
You'd Like to Know 


To: CUNA MUTUAL INSURANCE So- 
CIETY 

Thank you for the prompt and 
courteous service in settlement of 
the account of our recently deceased 
member. 

The enclosed pamphlet, “We 
Thought You’d Like To Know”, 
drew much comment from members 
of our staff, and is most assuredly 
a tasteful and thoughtful accom- 
paniment to the paid-up note, and 
clear title to the family car, being 
forwarded to the widow of the de- 
ceased. 

It has been my pleasurable duty 
as Loan Counselor for this credit 
union to acquaint all borrowers with 
Loan Protection Insurance. In ad- 
dition to providing all new members 
with an LP4, copies are placed 


Credit Union Family 


throughout the offices within easy 
reach of all visitors. Their greatest 
impact, however, is noted when 
handed to all borrowers with in 
structions to place it “with other 
important papers, life insurance 
policies, Last Will and Testament”, 
as a reminder, should misfortune 
strike, 

In four years of operation we 
have had only three death claims 
But all deaths were sudden and 
tragic, and more significant yet, all 
were men under 35 years of age! 
As a result, there has been more 
than usual publicity and interest, 
and in each instance a prompt 
CUNA insurance settlement has 
won the praise of other members, 
families and friends of the deceased, 
and non-member administrators of 
the estates. Jane R. Graham, Fort 
Shafter Federal Credit Union, Hon- 
olulu, Hawaii. 


Blanket Bond 576 


FROM: OHIO CREDIT UNION LEAGUE 

Perhaps the most important de 
velopment in the bonding field as 
it affects credit unions in many 
years has been the recent issuance 
by Employers Mutual Liability In- 
surance Company of the new form 
of credit union blanket bond FBCU 
Optional Form No. 576, or as it is 
commonly referred to “the new 
blanket bond No. 576.” Years ago 
when credit unions felt the need 
for more adequate coverage for the 
group made up of their officers, di 
rectors and committee members, 


in the Province of Mrs. Stevens has also been very active in the work of the S. H. © 


Credit Union and has held the position of Treasurer for the past five 


certainly one of top honors would go 
to Mrs. Winifred Stevens of Vancouver, British Columbia, shown in the 
above picture with her husband Herbert and their six sons and six 
daughters together with four sons-in-law and four daughters-in-law 

Both Mr. and Mrs. Stevens have been active in credit union activities 
for many years. Until he passed away a few months ago, Herb served 
on the various committees and directorate of the South Hill Churches 
Credit Union 
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years 

Keenly interested in all community endeavors, Mrs. Stevens believes 
that where there is a need for low-cost credit and the encouragement 
of regular savings, the credit union provides the answer 

Her large family follow ‘Mothers’ example, and many of them serve 
as officers and directors of various credit unions in the Province of 
British Columbia and elsewhere in Canada. Mrs. Stevens is grand 


mother to twenty-six children, all being taught the virtue of thrift 


25 








blanket bond Form 23 was devised 
and it was a great forward step. It 
was still somewhat limited in the 
protection if afforded and credit 
unions frequently were compelled 
to secure protection against other 
risks by the payment of additional 
premiums and the use of riders 
attached to the blanket bond. 

A new form of blanket bond was 
needed which would include cover- 
age against those risks for which 
credit unions had previously been 
compelled to purchase additional 
protection, particularly “misplace- 
ment, and mysterious unexplainable 
disappearance” and “forgery.” This 
new bond No. 576 was prepared to 
meet that need, not only in simpli- 
fying our bonding program but also 
in having a part in preparing a 
bond, the terms of which can be 
more readily understood by rank 
and file. 


King’s X Told The Story 
FroM: A TV LISTENER 

Recently I was involved in an 
accident and was out of work for 


AT 


Full time employment as assistant treasurer 
or employee of a credit union desired by man 
with excellent background and experience 
Presently employed as a bonded cashier with 
broad experience in detailed clerical work. De- 
pendable family man. For further details and 
information contact A-3. The Credit Union 
Bridge. P. O. Box 431, Madison, Wisconsin. 


a month due to the suspension of 
my chauffer’s license and it was 
while I was laid up that I saw 
your play “King’s X”. While I my- 
self may never have need of the 
use of the credit union, I think it 
would be a wonderful thing to 
have in our company. It certainly 
would have been a great help to 
me if I could have had the use of 
a few hundred dollars, during my 
unemployment. There will even- 
tually be a settlement made for my 
injuries, but when I needed help, 
there was nothing. 


Management Point of View 


FROM: SHIPYARD BULLETIN, NEW- 
PORT NEWS SHIPBUILDING AND DRY 
Dock COMPANY, NEWPORT NEWS, 
VIRGINIA. 

J. B. Woodward, Jr., President 
said: “The purpose for which this 
money is borrowed, as well as the 
number of loans and their total 
amount, are convincing evidence of 
the splendid service which you are 
rendering. Not to be forgotten, too, 
is the encouragement which your 
operations give to those thrifty 
ones who save and invest. The cre- 
dit union is another Newport News 
institution of which all the ship- 
yard can be justly proud.” 

A. Albert Giese, Personnel Man- 
ager stated: “Not only has the cre- 
dit union served our fellow employ- 
ees well as a lending institution by 
savings its members thousands of 





historical events. 


lated. 
Price $4.00. 





Now Available 
1953 Bound Volumes 


The Credit Union Bridge 


A reference guide for operating plans and practices, and 


Committees responsible for annual meetings, membership 
drives, member publicity, to increase the shares or the loans — 


will find more helpful ideas as these yearly volumes are accumu- 


The Credit Union Bridge 


P. O. BOX 431, MADISON 1, WISCONSIN 








dollars in interest rates, investiga- 
tion fees, and other charges so fre- 
quently encountered where personal 
and small loans are concerned, but, 
what is more important, it has en- 
couraged thrift through saving... 
Those of us in the personnel divi- 
sion who are constantly in intimate 
contact with the financial and other 
problems which beset all employees 
at one time or another are perhaps 
best able to evaluate the results of 
the credit union’s operations. We 
are well pleased with those results. 
Again—Congratulations.” 

N. L. Rawlings, Vice President 
and General Manager said: “I have 
read the latest financial statements 
of the credit union with a great 
deal of interest. Needless to say, I 
am very happy about the results of 
the operations for the seven-month 
period. The officers of the union 
can well take pride in the growth 
and success of the union—so can 
the company.” 


Bridge For Directors 
And Committee Members 


To: THE EDITOR 


I subscribe to The Credit Union 
Bridge myself and appreciate it’s 
value, I am happy that our credit 
union can afford to provide the 
magazine for all officers. As we 
grow, we hope to be able to avail 
ourselves of the opportunity to sup- 
ply the Family Digests to our mem- 
bers.—S. E. Rafter, Treasurer, San 
Diego County Granges Federal Cre- 
dit Union, Fallbrook, California. 


One-Man Point Four 
(Continued from page 4) 


nor-General had to serve as a pass- 
port). And Father Ganey flew to 
the South Pacific. 

And as we bid Father Ganey 
voyage and success in his Fiji ef- 
forts, we recall the words of Roy 
Bergengren in his book Crusade: 
(p. 356) “I learned of the beauty 
of service and sacrifice, not once 
but a thousand times ... Father 
M. M. Ganey taught me as he 
worked among the Caribs in Brit- 
ish Honduras, with the credit un- 
ion his effective tool and with a 
consecration in service which 
proves how close to God a mortal 
man may get. Men like Ganey... 
prove how effectively the credit 
union can reach down and lift up, 
that it is, too, for lowly people a 
means to help them find the broth- 
erhood of free men.” 
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Share 
The CUNA Automobile Insurance Program 


—Immediate Coverage Availability 
and Better Protection 


—Prompt, Fair, Claim Settlements 
—Standard Rates with Dividend Savings 


—Faster Loan Service because 
of Automatic Loss Payable Clause 


—All Types of Coverage 


—Premium that May Be Included 
in a Credit Union Loan 


Write now for complete information 


CUNA Automobile Insurance 
Program 


P. O. Box 431, Madison, Wisconsin 
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wt Record Response 
to Cuna Mutuals 
do-it-yourself 
insurance program 








Your response to our new ‘do-it-yourself’ plan 
has surpassed any previous record. We think 
it’s a sign of the times. Credit Union people 
really need and want low cost insurance—and 
they're finding it in CUNA Mutual’s Individual 
Life program. 





Now you can get all the material you need 
to work out your own insurance program 
by mail! 


CUNA Mutual has taken the ‘mystery’ out of 
insurance. Easy to understand pamphlets and 
instructions help you plan your family’s future 
Se¢ urity convente ntly inexrpe nsively. 


Insurance is designed exclusively for individ- 


- i . . ~ ie, 

ual members of affiliated credit unions. : eet 
Find out about Ordinary Life—Extra Ordinary LEITERS MAIL 

Life—Renewable Term—Home Protection insur- | 


ance today 
Here's all you do to get Low Cost 
CUNA Mutual Insurance: 


1. Write to us, send convenient coupon 
below 


tc 


Study pamphlets—choose a plan 
Complete the form—mail back 


—- ~~ 


We send your policy to you with im- 
mediate protection for your family. 


If you have a tough insurance problem, use our 
free personal counselling service. 





Clip, Fill in, and Mail 


CUNA MUTUAL INSURANCE SOCIETY 


Madison, Wisconsin Hamilton, Ontario 








Please RUSH me free literature necessary to work out 


CUNA MUTUAL my own insurance program the credit union way! 








There's no obligation to buy insurance.) 
INSURANCE SOCIETY _ 
svame - - — 
credit union owned and controlled a = = Lh 
GRR entenemsemeneens Zone —... State — 


Date of Birth _— Mo Day os 








I am a member of — ———— El iti 
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